
Annual report 2006-07

 



2

May 2006 South Yorkshire Lifelong Learning Network (SYLLN) business
plan submitted to HEFCE

June 2006 HEFCE approve funding for the development of a LLN in South
Yorkshire and its travel-to-study area

September 2006 Governance and management structures set up with the
formation of the Strategic Management Board (SMB) and
Operational Management Group (OMG) 

December 2006 Network Director appointed

February 2007 SYLLN paired with Greater Merseyside and West Lancashire
(GM&WL) LLN for peer evaluation work  

March 2007 Full directorate team in post and wider team 
appointments begin

May 2007 Memorandum of Agreement finalised

May 2007 Creation of Higher Futures branding and identity, 
replacing SYLLN

July 2007 Progression Agreement Framework ratified by SMB

July 2007 Higher Futures launch event at the Millennium Galleries and
Winter Garden, Sheffield 

Higher Futures timeline
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Higher Futures summer stakeholder launch event

Thursday 19 July 2007 Millennium Galleries and Winter Garden, Sheffield

Jill Brunt, Acting Deputy Director of the Widening
Participation in Learning Strategy Unit, Department
of Health, addresses the audience.
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The first annual report of Higher Futures shows an exciting and
eventful development year, from 1 August 2006 to 31 July 2007.

This year has seen the appointment of 31 staff within the
partnership of 12 higher and further education institutions across
South Yorkshire, North Derbyshire and North Nottinghamshire,
supported by a central management team based at Sheffield
Hallam University.  The partnership is founded on three core values
- progression, partnership and openness.

Our work has focused on setting up a strong infrastructure and
carrying out vital preparatory work to provide the foundations on
which Higher Futures can develop and grow.

The outcomes of this work include:

• creation of the ‘Higher Futures’ name and visual identity;
• appointment of network staff comprising the directorate team

(5 staff), sector development team (13 staff) and information,
advice and guidance (IAG) and transition team (13 staff);

• establishing five sector working groups bringing together
practitioners, employers and sector skills agencies in early
years, engineering, health and social care, sport and leisure and
sustainable communities;

• production of a framework to assist the development of
progression agreements between the partners that promote
access to higher education for vocational and work-based
learners;

• mapping current progression routes to higher education in
three key sectors and identifying a learner community of more
3,000 people;

• engaging directly with 15 employers, Sector Skills Councils
(SSCs), education agencies and community and voluntary
organisations.  

The staffing base represents a significant investment across the
partnership and we have been conscious to ensure the posts are
properly embedded within existing partner structures.  We have
aligned the network with the Centres of Vocational Excellence
(CoVEs) in the region and sought to establish relationships with
other strategic groups.

This strategy of working with intermediaries has proved successful
in reaching employers, sectors skills agencies and other
organisations we wish to work with.  Good practice from other
Lifelong Learning Networks (LLNs) has been used to develop our
thinking on progression agreements and in the design of the
network website.

Progress has been made in learner engagement and tracking, and in
development work in our five priority sectors, with priorities
identified to expand activity significantly in Year 2.  All key
milestones have been achieved this year.

Our communications and dissemination plans have been
developed successfully, with positive feedback from partners and
stakeholders, supported by a range of marketing materials and
resources.  The LLN electronic news digest we developed for
partners is now available to anyone who wishes to ‘sign up’ via the
website.  The launch of Higher Futures was combined with the
first networking event, attended by nearly 70 representatives of
our key stakeholders across the region.  

The profile of the network and Higher Futures has been raised
across the region and nationally through presentations, attendance
at seminars and conferences, involvement in regional groups, and
meetings with other neighbouring LLNs, including the Greater
Merseyside and West Lancashire LLN, with whom Higher Futures
has been paired to support peer evaluation.

2007/08 will build on the development structures established this
year.  We will be focusing on recruitment, curriculum
developments, progression agreements, learner support and
transition, and staff development. These priorities will further
develop our capacity to deliver better access to lifelong learning
for vocational and work-based learners - in partnership with the
network, employers, stakeholders and the learners themselves.

Summary
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Higher Futures is a partnership between the two Sheffield
universities and ten further education colleges across South
Yorkshire, North Derbyshire and North Nottinghamshire, as 
shown below.

Core partners

• Barnsley College 
• Dearne Valley College
• Doncaster College
• Longley Park Sixth Form College
• Northern College
• Rotherham College of Arts and Technology
• The Sheffield College 
• Sheffield Hallam University (lead institution)
• Thomas Rotherham College
• The University of Sheffield

Associate partners

• Chesterfield College
• North Nottinghamshire College

In addition to the core and associate partners, the network is
closely aligned to the existing Centres of Vocational Excellence
(CoVEs) in the region – Early Years and Playwork, Health and Social
Care, Manufacturing, and Sport and Leisure – which map against
several of its sector interests.

Partnership values

Three core values have emerged in the course of partnership
development and creation of the new identity (see
‘Communications and marketing’).  These values underpin all our
activities and illustrate the ethos behind the network. 

Progression – progress breeds success

• Promoting learning and career progression for individuals;
• Facilitating progression of the workforce in priority sectors;
• Working for the social and economic progression 

of the region.

Partnership – working in partnership gives strength

• Forging a robust partnership between the partner institutions;
• Building partnerships with employers, sector skills councils and

related groups;
• Forming a network of learners across priority sectors and

partner institutions.

Openness – openness creates opportunity

• Creating opportunities for all;
• Open to input from partners, employers, learners and other

relevant bodies;
• Operating in an open and transparent manner.

Governance and management

Two groups were set up from the beginning of the project to
provide governance and management for the network - the
Strategic Management Board (SMB) and Operational Management
Group (OMG).  These groups bring together institutional leaders
and senior managers, with additional membership from various
external strategic bodies, to advise on and oversee the strategic
direction and operational activity of the network. 

Partnership

Partnership working: Higher Futures representatives chatting with partners and
stakeholders at the launch event.
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Partner and stakeholder engagement

Partner engagement, and debate at meetings of the SMB and
OMG, has been very positive.  We will continue to monitor the
effectiveness of governance and management structures in
facilitating this process. It is essential for partners to properly
engage where key strategic and policy matters are decided, and
wider stakeholder engagement can be seen in the involvement of
Higher Futures in various other local groups of employers, sector
skills councils, education and training agencies and community
organisations.  

Sector Working Groups (SWGs) have been formed as the vehicle
for wider stakeholder involvement.  Now that the sector
development staff roles are in place, we anticipate a shift towards
more outreach style contact and consultation with stakeholders,
supplemented by specific workshops and seminars focusing on
particular topics of interest.  This is designed to promote ideas
development driven by stakeholders themselves, and fits in with
our future plans for the Stakeholder Forum. Further details on
these groups appear in ‘Infrastructure’.

Strategic collaboration

Regionally, Higher Futures has been active in making contacts with
other LLNs and forging links with strategic regional bodies that
complement its remit.  We have also established a good
relationship with Foundation Degree Forward (FdF) to allow us to
identify areas of potential development and joint activity.  

Introductory presentations have been made to partners and to
external organisations and agencies as part of our marketing and
promotion activity.  Links have also been made with IAG managers
in other LLNs, with a view to wider information sharing and the
exchange of ideas. 

Higher Futures is co-located with the South Yorkshire Aimhigher
team, a move designed to aid communication and synergy
between the two initiatives.  Regular discussions have taken place
to clarify strands of activity and plan some joint events.

The network is a member of the LLN National Forum and
colleagues have participated actively in several of the ‘workstrand’
theme groups set up to share ideas and best practice, hosting a
national Engineering workstrand event in July 2007.  We have also
agreed to share co-ordination of the ‘Monitoring and Evaluation’
workstrand. As part of the LLN National Forum’s evaluation
initiative, Higher Futures has been paired with Greater Merseyside
and West Lancashire (GM&WL) LLN because of its comparative
size, geographical area and strand crossover. Initial contacts have
been made between the teams and we look forward to
developing our relationship in the coming year.  
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Staffing

Creation of the staffing and group infrastructure has been the
main priority during this first year.  A directorate consisting of five
posts provides the central management team (see figure 1, box a).  

The staffing base represents a significant infrastructure investment.
We gave partners the freedom to determine the most appropriate
method of appointing network posts - new recruitment,
secondment or deployment of existing staff - on the basis that
these roles would be more sustainable by embedding them within
partners’ own structures.  

Together, these appointments in each partner institution represent
a significant increase in resource.  Partners have particularly
welcomed the IAG and transition team appointments and the
potential they represent for a substantial increase IAG activity to
the benefit of learners (see figure 1 box b).  The presence of an
LLN funded employee in each college and university is also a
valuable source of information to the LLN about relevant
developments within the institutions and provides a focus for
partnership activity.  

In contrast, the sector development team is co-located around
Centres of Vocational Excellence (CoVE) in the colleges and faculty
structures within the universities, and is less uniform or centralised
than IAG services (see figure 1 box c).  This necessitates a different
style of working focused on sectors rather than a whole team
approach, and varies within different sectors, but we have seen
there is a strong willingness to work collaboratively in all areas.

Structural issues

Joint working is being established between LLN funded staff and
existing IAG staff in the institutions, and with other agencies such
as Connexions, to avoid duplication of activity.  The sector roles
are based within academic faculties and departments, and are
intended to develop activity across different partners and not
focus exclusively on individual institutions.

Within this region there is much untapped potential among
vocational and work-based learners, which provides the
opportunity to expand the market for all institutions.  Progression
onto the most appropriate course is more likely to lead to
retention at HE level and awareness of progression opportunities
from the start of Level 3 courses may assist with retention
between the first and second year of vocational courses. 

The next phase will focus on enabling these staff and teams (and
associated groups) to take full ownership of ideas and
developments relevant to their sphere of interest, with less steer
from the directorate. 

Infrastructure

Figure 1: Staffing infrastructure

STAFFING

(a) Directorate (b) Sector
development
team 

(c) Information,
Advice,
Guidance and
Transition team 

• Director 
• Access and

Progression
Coordinator 

• Information,
Advice, Guidance
(IAG) and
Transition
Coordinator 

• Information and
Communications
Officer 

• Administration
Officer

• 5 x college based
roles

• 8 x university
faculty based
roles

• 11 x college based
roles 

• 2 x university
based roles
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Working groups

Details of the various working groups set up under Higher Futures
can be seen in figure 2.

Sector Working Groups (SWGs) have been set up in all sectors,
designed to bring together practitioners, employers and other
agencies on a regular basis to share ideas and practice, and steer
developments and planning.  The profile of the network has been
raised considerably among key audiences and the SWGs are
expected to continue in a workshop-based format.  More recent
efforts have concentrated on making one-to-one contacts with
the SSC representatives.  Strong contacts now exist with Skills for
Health, Skills for Care, SkillsActive, and the Sector Skills
Development Agency (SSDA) Northern Partnership Manager sits on
the SMB.  A summary of work across all sectors appears in ‘Sector
development work’.  

Special Interest Groups (SIGs) have been highly effective in
moving forward key tasks such as the progression agreement
framework, progression route mapping activity, and preparations
for identifying and tracking the ‘community of learners’.  It is
expected that SIGs will continue to have a monitoring support
function as work in these areas develops. 

The Stakeholder Forum has been conceived as a consultative
body, where the network can obtain feedback on its ideas and
activities from a wide range of interested people and
organisations.  The first Stakeholder Forum was held to coincide
with the Higher Futures launch on 19 July 2007, attended by 69
representatives from the partners and a wide variety of external
agencies and organisations.  Our intention is to hold stakeholder
forums every six months to inform, shape and influence
developments.

Figure 2: Group composition

GROUPS

Sector working
groups

Special Interest
groups

Stakeholder Forum

• Early Years
• Engineering
• Health and

Social Care
• Sport and

Leisure
• Sustainable

Communities

• Progression
Agreement
Framework

• Evaluation
Strategy

• Management
Information
Systems
Group

OMG and SMB, CoVE
members, employers and
employer groups, training
providers and associations,
Sector Skills Councils
(SSCs), Yorkshire Forward,
Learning and Skills Council
(LSC), Foundation Degree
Forward (FdF), Local
Education Authority (LEA)
14-19 strategy leads,
borough Aimhigher
coordinators, Connexions
and guidance agencies,
trades unions, community
and voluntary sector
organisations, adult and
community education,
student representatives,
other neighbouring LLNs

Guests mingle at the Higher Futures launch event.
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Figure 3 illustrates the working relationships between
the directorate and the staff and group structures
set up to govern, manage and advise on network
development.  Reporting is channelled through the
directorate team, who together coordinate the
activities of the wider network team of sector
development and IAG and transition staff. The
SWGs, SIGs and Stakeholder Forum provide an
advisory and consultative matrix through which
ideas are developed, planned and shaped, feeding
into discussions at management and board level.

Higher Futures’ partnership and group structure

Strategic
Management

Board

Stakeholder
Forum

Operational
Management

Group

Special 
Interest
Groups

Director

Administration
Officer

Information 
and

Communications
Officer

IAG and
Transition

Coordinator

Access and 
Progression
Coordinator

Sector 
Development

Teams

Access and
Progression

Support Team

IAG and
Transition

Team

Early Years

Sector Working Groups

Directorate

Sustainable
Communities

Public
Wellbeing

Health and
Social CareEngineering

Figure 3: Reporting and working relationships 
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Progression agreements (PAs) are central to Higher Futures’ goal to
create smooth progression pathways for vocational and work-
based learners.

The Progression Agreement Framework (PAF) was approved by the
Strategic Management Board (SMB) in July 2007. The document
provides a template for the development of PAs, and sets out the
benefits for learners, institutions and employers. Seven core
principles were agreed with common consent and are 
reproduced in figure 4.  

This is an important milestone for the first year, and provides the
structure through which the sector development teams can begin
to devise sector-focused agreements in early 2007/08.  Guidance
on the preparation, negotiation and development of PAs will be
produced as a booklet for practitioners in autumn 2007.

Implementation 

In moving forward in 2007/08, each sector can begin to determine
the progression pathways they want to develop PAs between.  To
‘trial’ the PAF, PAs will be formalised between providers of
programmes where there is evidence that there is a fairly well-
established supply chain.  This will help to shape thinking and
dialogue between practitioners to move developments forward.  

Curriculum activity

Partners have developed or introduced three new foundation
degree (FD) routes in 2006/07, some of which will be supported
through the Additional Student Numbers (ASNs) received via the
network in 2007/08.

• Sustainable Communities (Sheffield Hallam University)
• Working with Communities (The University of Sheffield)
• Health and Care Management (The Sheffield College)

There are plans for a new FD in Sports Development and Coaching
within the public wellbeing theme next year and further
curriculum needs and gaps will be identified through the
progression mapping exercise and the work of the Sector Working
Groups.

Progression agreements

Figure 4: Core principles of progression agreements

• Any progression agreements developed by Higher Futures are
student-centred and take into account student needs in terms
of course provision, mode of attendance, means of delivery
and progression within the Lifelong Learning Network (LLN).

• Employer engagement, employability and sector skills
requirements will be taken into consideration in developing a
progression agreement, which will include any professional
body conditions required.

• There will be parity between all qualifications at 
the same level.

• Progression arrangements will incorporate a formal agreement,
which sets out the terms of a commitment to admit a learner
to a named programme provided agreed conditions are met.

• Individual progression agreements will take into account the
business needs of institutions.  Admission criteria and course
entry requirements will be clear and coherent and strategies
will be identified to remove barriers to progress.  Progression
agreements will follow an evaluation and monitoring process.

• Progression agreements will be applied to each course
individually and are not transferable.

• Progression agreements will support higher education (HE)
providers in ensuring the mission and reputation of the
institution is upheld.

Photo ©iStockphoto.com/track5
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Health and Social Care

The Sector Working Group (SWG) has been well supported by
building on previous widening participation activity and the 
Centre of Vocational Excellence (CoVE) consortium in South
Yorkshire.  Sector representation has been very positive, with
membership from NHS Trusts, Strategic Health Authority and
Skills for Health present.  

Higher Futures is looking forward to tackling some of the key
issues which surfaced during partnership discussions.  Progression
opportunities for work-based learners in the NHS is likely to be a
key area of development in Year 2 and partners agreed that there
is strong demand for workforce development at higher levels
around social work and social care.  It may also be beneficial to
explore links with foundation degrees (FDs) and broadening
awareness of other FDs in youth and community work. 

Health and social care is a broad-ranging and high demand 
sector, displaying a considerable degree of crossover with 
health, social care and early years in new Diploma developments.
Many policy developments cut across this sector.  Higher Futures
will have an important role in supporting staff development,
especially in awareness of policy changes and their impact on
future career options.

Early Years

Stakeholders in this sector have expressed a firm commitment to
Higher Futures’ objectives and proactive links have been made
with Skills for Care.  Partners see work-based learning progression
pathways as a key area for development and a transition support
programme would seem especially relevant in this sector.  

The CoVE itself is new, which provides an opportunity to evolve
jointly and engage in complementary activities.  For example, the
CoVE is now making good progress in links with employers and
sector brokers, which gives Higher Futures scope to strengthen its
position in this area. 

Sector development work

Photo ©iStockphoto.com/jeancliclac Photo ©iStockphoto.com/nickfree
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Engineering

The South Yorkshire Engineering Strategy Group provides a sound
opportunity for developing strategic links.  Led by the Local
Education Authority (LEA), it focuses on 14-16 progression but
provides an excellent forum to engage with our wider stakeholder
audience.  Higher Futures is now a regular member of the group
and will use it to feed through ideas and developments.
Although the CoVE ceased its funding in March 2007, links with its
membership are being maintained through the sector
development staff.

Progression route mapping work for the sector is complete and
initial discussions have focused on the potential for new FD
developments.  Data collection and benchmarking work has
thrown up an interesting learner profile, with high volumes of
both part-time and work-based learners.  The numbers on part-
time provision present a scenario for the sector where
progression is most likely to HNC or HND programmes, which
allows us to consider credit transfer arrangements and bridging
opportunities next year.

Public wellbeing

Work has focused largely on the sport and leisure aspect of the
sector. South Yorkshire Sports Strategy Group presented an
opportunity for links with a wider group of stakeholders and links
have been established with SkillsActive and other local sports-
related development agencies.  As a result, Higher Futures has
been identified as a partner in delivery of the regional sector
action plan.

Completion of progression mapping will be a priority for this
sector, and the new sector development team will need to
engage proactively with other further education (FE) partners.  It
has been acknowledged that public wellbeing extends beyond the
range of the CoVE into other ‘public service’ areas.  Its breadth
will be considered as work builds in future.

Sustainable Communities

This strand probably offers the most exciting and challenging
opportunities for Higher Futures.  The ‘sector’ is in fact multi-
sector and its broad ranging focus gives us great scope in defining
who the ‘community of learners’ are and which programmes are
appropriate to the development of progression agreements (PAs).
The new FD developments at Northern College, Sheffield Hallam
University and the University of Sheffield have provided a cluster
around which to start discussions and provide the starting point
for this activity.

Core membership of the SWG has included the Academy of
Sustainable Communities (ASC), the national agency set up to
drive developments in this field.  The ASC has commissioned
some very useful research to assess and identify market skills
needs, which will provide pointers to sector development
requirements the network can exploit.
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Access to impartial and appropriate information, advice and
guidance (IAG), with support for transition into higher education
(HE), is regarded as a key factor in the encouragement of
progression and retention above Level 3, particularly for non-
traditional learners and those in widening participation cohorts.
There is recognition nationally that the current availability of high
quality IAG provision for Level 3 learners is limited, and that
current and planned changes to educational provision at this level
will place further demands on an already stretched service.

Work is underway to map out the existing IAG provision across
the network.  The IAG team based in partner institutions will
report back on activity in the colleges and universities, 
and mapping of provision from other sources will be 
undertaken centrally.

One of the key building blocks for Higher Futures was the need
to map out existing progression routes in order to identify the
‘community of learners’ and establish a benchmark against which
to measure the network’s performance.  The flagging and tracking
of learners is essential, both to identify the appropriate cohorts
for IAG and transition support and for reporting on progression. 

Well over 3,000 learners have already been identified and the
formation of the Management Information Systems (MIS) Special
Interest Group (SIG) has resulted in a very enthusiastic and
supportive group which has developed a robust system for
gathering and verifying data that will be tested in collaboration
with the IAG team. 

A similar framework is required to identify those who progress to
HE, and to identify the best means of maintaining contact with
learners. There is confidence that this tracking can be achieved in
the near future and another SIG will be set up to determine
parameters for this activity. There is wider interest in our work as
a possible model for identifying learner groups for other
purposes linked to widening participation activity within the
universities. Attention is being paid to issues of data protection,
with the intention that all learners are aware of the additional IAG
and transition support available, whilst participation is optional.

Learner engagement and tracking
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The latter part of the year has seen significant work in this strand,
both to establish the communications and dissemination strategy
for the network and develop a new name and visual identity. The
strategy integrates events, activities, materials and resources,
largely coordinated and supported by the directorate, but
supplemented by partner activities.  The name ‘Higher Futures’ was
created by the directorate team, a process where everyone
contributed and took ownership of the Higher Futures vision. The
rationale for a new name and identity stemmed from four key
factors:

• The Lifelong Learning Network (LLN) covers more than South
Yorkshire;

• The opportunity to present the ‘public face’ of the project and
launch us into the market;

• The need to differentiate us from other LLNs, projects and
initiatives;

• The desire for a name that reflects the values, aims and
objectives of the project.

The last of these resulted in the articulation of the partnership’s
core values, as set out in ‘Partnership’.  The new identity was
launched at the summer stakeholder event on 19 July 2007. 

A range of documentation and materials have been produced to
support marketing and promotional activity: business stationery;
newsletter; ‘About Higher Futures’ brochure; Higher Futures
website; document wallets; post-it pads; and banner stands for use
by all network partners.

News and information for partners is also provided in a fortnightly
electronic ‘news digest’, launched in June, alerting colleagues to
news media, events and publications relevant to LLNs.  This has
been warmly received and we have evidence that it is being
forwarded to other colleagues and networks within the
partnership.  Anyone can now ‘sign up’ to receive the digest via
the website and several people have already done so.

The website www.higherfutures.org is live but very much in its
early development stage.  Its structure and content was developed
following a review of other LLN sites to identify best practice
from more established networks.  The intention is to provide a site
with relevance to each of our main audiences - partners, learners
and employers - and act as a portal to network partner sites.

Communications and marketing

Year 1 Project costs summary

Item Totals (£)

HEFCE grant and other income 798,911.00

HEFCE grant expenditure & commitments 706,469.00

Unallocated income* 92,442.00

Partner contribution** 52,325.00

*A proportion of grant income was not allocated during the year
to allow sufficient time for staff and partners to devise
development projects, and will be carried forward for distribution
in 2007/08.

**This represents an ‘in-kind’ contribution based on the overhead
costs of the partners.

Finance and resource allocation
All partners have been allocated a preliminary budget for staffing
and other operational costs for the duration of the project.  The
majority of expenditure in this first year has been concentrated in
the directorate and other central costs associated with network
set up.  A breakdown of expenditure and commitments is shown
in the table opposite.

Higher Futures’ allocation of Additional Student Numbers (ASNs)
has risen as a result of the Higher Education Funding Council for
England’s (HEFCE) spring invitation to bid for funding.  The current
profile for 2007/08 and 2008/09 is 61.04 and 68.04 full-time
equivalent (FTE) ASNs respectively.  These numbers will be spread
across programme areas relevant to the LLN and the profile will be
reviewed in the light of recruitment patterns, feedback from the
Sector Working Groups (SWGs) and the outcome of progression
mapping work, which may identify other curriculum needs or gaps.

15



16

Our activities next year will see a shift away from the internal-
facing work that has been characterised by infrastructure
development to more external-facing work with partners,
employers and learners.  

Development work

Development work will be supported by away days, presentations
and training for the network team, including workshops and
planning activities.  The main priorities and features of
development work next year include:

• Complete recruitment to the network team;
• Recruit to Additional Student Number (ASN) targets;
• Drive progression agreement developments forward;
• Complete/carry out progression route mapping work and

develop learner tracking processes;

• Identify and prioritise key development projects for 
each sector;

• Develop guidance materials for use by the information, advice
and guidance (IAG) team;

• Investigate and evaluate the use of e-portfolios to support
Individual Learning Plans (ILPs)/Personal Development Plans
(PDPs) with learners;

• Organise series of ‘action research’ workshops for
practitioners;

• Populate and update Higher Futures website as a primary
information source for all stakeholders;

• Organise stakeholder consultation events and develop
resources for communication and dissemination.   

What next for Higher Futures?

Higher Futures launch event and marketing materials.



This has been an exciting and eventful year for Higher Futures.  We have created a
new identity for the Lifelong Learning Network (LLN) and formed a dynamic
network of staff across the partnership.  Various groups have been established,
bringing together practitioners, senior managers, employers, skills agencies and
others to help shape our thinking.  We have made progress in all five key sectors
and achieved a number of key milestones.  The result is a considered and robust
partnership structure that will bring benefits as our work develops in future.

The profile of the network is growing gradually and there is a genuine commitment
to wider stakeholder involvement.  Development of the LLN has been received so
positively within our region that we have received many requests for links with
other organisations, initiatives and working groups.  The network is seen as a source
of information about higher level vocational learning, the wider skills agenda and
related regional and national issues, as well as broader educational or workforce
development policy.  

Several organisations have approached the network to contribute to their
understanding and planning.  There appears to be a need for an easily 
accessible regional link to these national agendas, and this is a role which Higher
Futures can fulfil.

Conclusions
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ASC Academy of Sustainable Communities

ASNs Additional Student Numbers

CoVE Centre of Vocational Excellence

DfES Department for Education and Skills  -
now split between Department for
Innovation, Universities and Skills, and
Department for Children, Schools and
Families

FD Foundation Degree

FdF Foundation Degree Forward

FE Further Education

FTE Full-time equivalent

GM&WL Greater Merseyside and West
Lancashire (Lifelong Learning Network)

HE Higher Education

HEFCE Higher Education Funding Council for
England

HNC Higher National Certificate

HND Higher National Diploma

IAG Information, advice and guidance

IAGTO Information, Advice and Guidance and
Transition Officer

ILP Individual Learning Plan

LEA Local Education Authority

LLN Lifelong Learning Network

LSC Learning and Skills Council

MIS Management Information Systems

NHS National Health Service

OMG Operational Management Group

PA Progression Agreement

PAF Progression Agreement Framework

PDP Personal Development Plan

SDO Sector Development Officer

SIG Special Interest Group

SMB Strategic Management Board

SSC Sector Skills Council

SSDA Sector Skills Development Agency

SWG Sector Working Group

SYLLN South Yorkshire Lifelong Learning
Network (now Higher Futures)

Glossary of abbreviations
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Director
Rob Harrison
r.p.Harrison@shu.ac.uk
0114 225 3089

IAG and Transition Coordinator
Jackie Powell
j.powell@shu.ac.uk
0114 225 3627

Information and Communications Officer
Rachel Longstaff
r.longstaff@shu.ac.uk
0114 225 3626

Administration Officer
Christina Metcalfe
c.metcalfe@shu.ac.uk
0114 225 3628

Access and Progression Coordinator
Appointment expected in autumn 2007

Central Management Team

L-R: Rachel Longstaff, Rob Harrison,
Jackie Powell and Christina Metcalfe.
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