
Onwards and upwards
As Higher Futures reaches the end of its first year of operation, we hope to capture the
essence of what we have achieved during 2007/08 in this newsletter.

There are snapshots of a number of successful events over recent months,
involving stakeholders, learners and partners, and an overview of two
important evaluations published this year - our own strategic Interim
Network Review and the national evaluation of Lifelong Learning
Networks, commissioned by HEFCE.

A range of activities are taking place across all five sectors, most of
which will continue into next year, and the network team has expanded
to an impressive 39 colleagues across our partner institutions, having
started with 25 a year ago. That illustrates the pattern of growth over the
past 12 months and capacity we now have to develop further in 2008/09.

Thank you to everyone involved, and our partners and stakeholders
for their continued support of Higher Futures.

Rob Harrison
Director

Higher Futures is the Lifelong Learning Network
(LLN) for South Yorkshire and its travel-to-study
area, including North Derbyshire and North
Nottinghamshire.

We are one of 31 LLNs nationally, funded by the
Higher Education Funding Council for England.

Our aim is to create a network to transform higher
education progression pathways and opportunities
for vocational and work-based learners.

Our principal partners are:

• Barnsley College

• Chesterfield College

• Dearne Valley College

• Doncaster College

• Longley Park Sixth Form College

• North Nottinghamshire College

• Northern College

• Rotherham College of Arts and Technology

• The Sheffield College

• Sheffield Hallam University (lead partner)

• Thomas Rotherham College

• The University of Sheffield
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The first Higher Futures
stakeholder forum was held at
the end of February. We
welcomed 44 participants to
Whirlowbrook Hall for an
introductory session; sector-
specific discussions; a session on
information, advice and guidance;
lunch and networking. Participant
feedback was very positive and
the sector and IAG teams will be
taking forward a variety of ideas
and projects to engage our
stakeholder audience. 

Read about more Higher Futures
events inside.

Participants at the first Higher Futures stakeholder forum

Whirlowbrook Hall,
venue of our first
stakeholder forum

"It felt as though there was a real
opportunity for employer
opinion to be heard."

Stakeholder
forum



An eventful few months
A small selection of some of the successful events Higher Futures has
organised or supported during the first half of 2008.

'Go higher - stay local' progression opportunities fair

Interactive experiences and performances attracted more than 700
students to the 'Go higher - stay local' fair at the HUBs (Sheffield Hallam

University students' union) in
April. Organised by Aimhigher
South Yorkshire and
supported by Higher Futures,
the event featured fashion
shows, musicians and break
dancing demonstrations. 

Student fashion show at the 'Go
higher - stay local' progression
opportunities fair

Work-based learning
higher education event

Employers and learners were
invited to attend this
engineering-focused event at
Chesterfield College in April.
It offered the opportunity to
speak with a range of experts
and advisers on the
engineering sector, the
benefits of higher education,
finding the right course, and
available support.

Health and social care
careers higher
education conference

Students from across the
region attended Higher
Futures' first specialist
higher education and
careers conference in
February. Nearly 200
learners from Level 3
health and social care
courses participated in
the hugely successful
event at the Mega Centre in Sheffield. Delegates enjoyed
a wide range of workshops, including getting into
nursing, working in care, social work and probation,
occupational therapy, and interactive sessions from
St John's Ambulance and counsellors from
Rotherham College of Arts and Technology and
the Sheffield College. 

Sector updates
Curriculum development and adaptation by
Higher Futures is gathering pace, coupled with
negotiations on 15 progression agreements.

Early years

Sector and IAG teams are working closely
together, and collaborative agreements with
Sheffield Hallam University have been put in
place to deliver a Foundation Degree in Early
Years at Chesterfield College and Dearne Valley
College. Progression agreements are in
development for the Sheffield Hallam
University programmes in Childhood Studies,
Early Childhood Studies and the Early Years
Foundation Degree.

Engineering

A Foundation Degree in Control Technology
has been created (see article 'Firm foundations'),
with a further Fd in Materials Technology in the
pipeline. Proposals for a bridging module to
support women into engineering are in
development and a review of the mathematical
skills required to progress in engineering has
begun, following the appointment of a Maths

Development Officer. A Foundation Year and
Foundation Degree in engineering at Sheffield
Hallam University have utilised some of our
additional student numbers, and work on
progression agreements is ongoing. 

Health and social care

Mapping work has concluded that the sector
offers great diversity in career routes, with a
large continuing professional development and
work-based learning component. Sector
Development Officers at Sheffield Hallam
University and the Sheffield College have been
working on progression agreements with
partner further education colleges and
Sheffield Hospitals Trust. Growth on
Foundation Degrees in Youth and Community
Work and Working with Children, Young People
and Families have also been supported by
additional student numbers.

Public wellbeing

Colleagues at Sheffield Hallam University and
Dearne Valley College have mapped all the
Level 3 progression routes into higher
education and have begun working on
progression agreements focusing on Sports
Science and Sports Management. Our

additional student numbers have also
supported growth in the Public Service
Diploma run at Dearne Valley College and
students studying sports coaching,
development and management degree
programmes at Sheffield Hallam University.

Sustainable communities

Three 'sustainable communities' Foundation
Degrees have been developed by Northern
College and the two universities. The University
of Sheffield is now running the second group
on its Fd in Working with Communities,
supported by our additional student numbers,
and has developed a new 'top-up' year to the
BA (Hons) Working with Communities, with
some learners progressing directly to MA level.
Meanwhile, Sheffield Hallam University
welcomed its first cohort onto the Fd in
Sustainable Communities and a group of 17
women onto a new a Level 4 bridging module,
'Building sustainable communities'.

Learners and employers attended
the work-based learning event 

Nearly 200 students attended the health
and social care careers conference



Spotlight 
on... 

IAG at the University of Sheffield

Mike Bruce joined Higher Futures in the summer of
2007 as IAG and Transition Officer, based within the
Careers Service at the University of Sheffield.

Since then, he has made great strides in working with
current and prospective students, developing IAG
support systems and raising awareness of Higher
Futures.

Mike is understandably proud of his IAG work, "The
most satisfying achievements come from the
successes of individual students. 

"This can be raising the aspirations of students who
had not considered higher education, or learning that
one of those students has made a successful
transition into higher level study."

He is currently working on content for the IAG
element of the Higher Futures pages on the
University website, is involved in a support group for
BTEC engineering students looking to progress to
higher education, and also sees students who are
referred to him by our partner colleges.

With such a varied workload, Mike is acutely aware
that there is no such thing as a typical day, "I don't
think I've had an average day since joining the
project!" 

Mike is part of the University's project
implementation board, where he reports IAG activity
and contributes to new developments, and is keen to
effect changes that are sustainable in the long term.

On being part of the Higher Futures team, Mike said,
"I am doubly fortunate to work at the University and
within Higher Futures.

"Both organisations are committed to delivering high
quality, professional support services for students. As
a consequence, I benefit from being part of a
network which is clear in its aims and supportive of
its members."

You can contact Mike at the University of Sheffield
on 0114 222 0961 or at m.bruce@sheffield.ac.uk

Mike Bruce, IAG and
Transition Officer

Tackling the skills shortage: 
Higher Futures worked with employers
to create a new Foundation Degree in
Control Technology

In 2006, engineering and manufacturing
employers approached the Manufacturing
CoVE (Centre of Vocational Excellence)
requesting a specialist, vocationally-based
qualification between Apprenticeship and
degree level. They came together in early 2007
to discuss their skills and training requirements.

When employers indicated that they required
specialist training, Tony Oakley and Mark
Thompson, our specialists based at Rotherham
College of Arts and Technology and Sheffield
Hallam University, began working on a
solution.

Tony Oakley said, "They all required similar skill
sets based around a generic need for skills in
instrumentation and control technologies.

"It was clear more investment was required if
we were to address some of the skills
shortages."

During the summer and autumn of 2007, the
feasibility of the Foundation Degree was
discussed between Rotherham College of Arts
and Technology and Sheffield Hallam

University. In spring 2008, draft curriculum
content was circulated to stakeholders and
employers for comment. Their feedback led
to a few amendments, and the final
programme was validated on 22 May 2008.

Dr Mark Thompson, at Sheffield Hallam
University, said, "Partnership working is one of
the major assets of the Higher Futures
initiative. This collaboration between Sheffield
Hallam University and Rotherham College of
Arts and Technology is an excellent example
of how the network can benefit employers
and learners to bolster skills in the engineering
sector, and the region.

"The collaboration has allowed the two
institutions to draw upon their respective
strengths to design a course that we could not
have developed independently, resulting in a
course that I believe will be advantageous to
employers, learners and the two institutions."

Tony added, "The Foundation Degree in
Control Technology will be offered from
September 2008, with an initial cohort of 22
learners.

"It will be team-taught across two institutions
- Sheffield Hallam University and Rotherham
College of Arts and Technology." 

You can contact Tony Oakley at Rotherham
College of Arts and Technology on 01709 722
824 or toakley@rotherham.ac.uk

If you work in one of our priority sectors and
would like to discuss a potential skills or
training gap, please contact a member of the
Higher Futures sector development team. 

Find their details online at
www.higherfutures.org 
or contact us on 0114 225 3626.

Firm foundations



Sector development at 
Sheffield Hallam University

Mary Haynes has been Early Years Sector Development Officer for Higher Futures since September 2007, a
role which she combines with that of senior lecturer and course leader of the Early Years Foundation Degree
at Sheffield Hallam University.

With the early years sector under reform, a drive to upskill and professionalise the workforce, and the
qualification structure under review, Mary works in a sector characterised by constant change. 

It is a challenge to integrate developments into curriculum and course provision, but Mary isn't fazed by this,
"No one day is ever the same and I thrive on the diversity of my role.

"The most challenging part, besides fitting it all in, is to keep abreast of developments within the early 
years workforce."

She keeps informed through her involvement in SEFDEY (Sector Endorsed Foundation Degrees in Early Years)
national network meetings and updates from the CWDC (Children's Workforce Development Council), who
have just given the go ahead for a pilot to fast track experienced Level 3 work-based learners to the Early
Years Foundation Degree.

With her extensive sector contacts, Mary is an enthusiastic advocate of positive partnership working and
works closely with IAG and sector contacts across the network. She supports collaborative provision at
Chesterfield College, and joint work with Transition Officer Olive Freeman at Dearne Valley College is leading
to the launch of the Early Years Foundation Degree course there next year.

Mary eventually hopes to effect attitudinal change in relation to vocational learners and progression
throughout the sector, "It is a privilege to have the opportunity to meet, encourage and guide vocational
learners to progress into higher education.

"They often seem genuinely surprised that their talents, skills, knowledge and expertise are 
recognised, valued and welcomed by HEIs and that they already have a strong foundation to build upon 
for success in HE."  

You can contact Mary at Sheffield Hallam University on 0114 225 4779 or at m.haynes@shu.ac.uk  

Spotlight 
on... 

Above: Mary Haynes, Early Years Sector
Development Officer

Right: Working together - Sheffield
Hallam University and Dearne Valley
College



14-19 Diplomas
It has been difficult to escape the headlines surrounding the new 14-19 Diplomas - but
what is Higher Futures' involvement?

Although the qualifications are not regarded as vocational, some have obvious links to Higher Futures'
priority sectors. The 'Engineering' and 'Society and Health Development' Diplomas are among the first to be
delivered from September 2008.

Learners on Advanced Diploma programmes will be applying to higher education courses in our area from
2009, for entry in 2010 onwards. It has been vital for Higher Futures to raise awareness across the partnership
of the value of the Diplomas for progression to higher education.

Higher Futures staff have been involved in Diploma developments locally, working with the Sheffield
consortium on delivery planning, and nationally, working with the DCSF and UCAS, whilst trying to ensure that
our partner institutions had the opportunity to contribute to the consultations.

We have met with admissions staff to discuss incorporating the Diplomas into entrance requirements and Entry
Profiles, and our focus is now switching to supporting learners directly, through our IAG and Transition team,
and through staff development within our partner institutions.

Higher Futures Interim
Network Review

Commissioned by Higher
Futures and carried out by
independent education
consultant Madeleine King
between January and March
2008, the Review provided a
strategic assessment of
progress, from our inception
to April 2008.

Overall, the review provided
a positive assessment of
achievements so far, with
information, advice and
guidance (IAG) and
progression agreements, in

particular, on target and yielding benefits. It was felt that curricular
change should be instrumental in driving forward employer
engagement, and that both of these issues needed more 
focused work.

Higher Futures Director, Rob Harrison, commented, "Madeleine's
knowledge of the wider national policy agenda really helped to
sharpen the strategic focus of our review. 

"Her expertise and insight has pinpointed some important areas for
development next year."

Recommendations included the need to increase engagement with
regional partners to develop and influence their strategic response 
to higher level skills. The Review also suggested a move towards 
tackling some of the more problematic issues surrounding vocational
progression to higher education, as these activities would have a
greater impact and legacy.

Higher Futures Chair, Rhiannon Billingsley, said, "It is gratifying to see we
have established effective structures around which momentum can be
developed through 2008 and into 2009. 

"We recognise the challenge expressed in the report of building on the
'complex but easy' activities by tackling some of the 'simple but hard'
options in the next phase of Higher Futures."

To view the report, visit the 'Partners' section of our website at
www.higherfutures.org

Interim evaluation of Lifelong Learning Networks

The Higher Education Funding Council for England (HEFCE)
commissioned the Open University's Centre for Higher Education
Research and Information to undertake this formative evaluation,
which was published in April 2008.

The key conclusion of the evaluation is that it is too early to judge the
effectiveness of Lifelong Learning Network (LLN) activity. Robust
monitoring and data gathering processes were recommended, with the
aim of providing evidence-based data to demonstrate the value-added
benefits of LLNs. These processes have been a feature of Higher
Futures' work from the outset.

Other proposals included the move into work-based learner
progression, monitoring mechanisms for progression agreements, links
to other HEFCE initiatives, and highlighting employer engagement,
given the recent shift in policy focus. Sustainability will also be a 
major topic for both Higher Futures and LLNs in general over the
coming months. 

To view the evaluation, visit
www.hefce.ac.uk/pubs/rdreports/2008/rd05_08/

Under review
Two significant evaluative reports were published this spring, one focusing on Higher Futures' activities and the other 
a broader national view on the impact of Lifelong Learning Networks so far. 



News in brief
Activity Round-up

Higher Futures launched a new publication in Spring 2008. The Activity
Round-up is designed to highlight the most innovative and interesting
activities taking place across the partnership. If you would like to receive
the latest copy of the Activity Round-up, please contact Information
and Communications Officer, Rachel Longstaff, at r.longstaff@shu.ac.uk
or on 0114 225 3626.

Peer evaluation

Peer evaluation activity is continuing over the summer and into the
autumn with our colleagues at Greater Merseyside and West Lancashire
LLN. After a number of constructive planning meetings, work is due to
begin on the evaluation process, which will focus largely on
sustainability.  

Nearly 40 Higher Futures and Aimhigher colleagues attended our joint
workshops on evaluation and impact assessment techniques. These will
provide the launch pad for a range of 'mini' research and evaluation
projects over the coming year.

Stakeholder forum

Following the success of our inaugural stakeholder forum in February, we
will be holding our second stakeholder event later in 2008. If you would
like to receive an invitation to the stakeholder forum, to contribute
your views on Higher Futures' activity and objectives, please contact
Information and Communications Officer, Rachel Longstaff, at
r.longstaff@shu.ac.uk or on 0114 225 3626.

Annual Report

Higher Futures' second annual report, covering the 2007/08 year, will be
available on our website from September 2008.

www.higherfutures.org 

National communications strategy

Collaborative work is underway to create a communications strategy for
LLNs nationally. LLNs from across the country met in June 2008 to
launch the National Forum Marketing Workstrand, and to begin work on
a strategy which will strengthen and unify our key messages.

HEFCE letter

The Higher Education Funding Council for England (HEFCE) has set out
priorities for LLNs in a letter to LLN Directors in May. The focus is now
switching to developing policy and practice that will push employer
engagement and sustainability to the forefront of LLN activity.

This newsletter 
is available in
alternative formats.

Staffing update
There have been several more valuable additions to the Higher Futures
wider team, which will strengthen our existing offer and allow us to
progress and achieve our goals in the final year of the network. 

Access and Progression Coordinator

We are delighted to welcome David Vickers as our new Access and
Progression Coordinator. David comes from a diverse background in
nursing, academic development and international aid project
management. He has considerable experience of curriculum design and
delivery, accreditation of prior learning, credit transfer and progression
developments, primarily in nursing and related health education. He has
worked at Liverpool John Moores University and the University of East
Anglia, and for relief and development agencies in the Middle East,
building extensive experience of higher and further education,
partnership development and work with employers and government
agencies.

You can contact David on 0114 225 3629 or at d.vickers@shu.ac.uk 

Information, advice and guidance (IAG) and transition

We are pleased to add Dan Vodden at Barnsley College and Justin
Gollan at Thomas Rotherham College to our IAG and transition team.
We are also happy to retain the knowledge and skills of Laura Gibbons
within the team, as she moves from Thomas Rotherham College to
Longley Park Sixth Form College.

Sector development

Our sector development team has been strengthened with the
appointments of Fiona Langridge at Chesterfield College, who joins the
early years team; and, at Sheffield Hallam University, Geraldine Shaw and
Omari Williams, who join the health and social care team and public
wellbeing team respectively.

Research and evaluation

Margaret Lewis and Louise Ritchie joined the wider team as Research
Development Officers, and have been facilitating our staff development
workshops on research and evaluation, which are running in conjunction
with Aimhigher South Yorkshire.

Higher Futures
48 Howard Street
Sheffield
S1 1WB

T: 0114 225 3626 / 3628
F: 0114 225 4185
E: info@higherfutures.org
www.higherfutures.org

David Vickers, Access and Progression
Coordinator


