The Building Pathways Project

Notes of the meeting of Progression Routes from Counselling programmes in FE Colleges to HE programmes held on 10 June 2002
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1.
John Harvey opened the meeting by explaining that Alan Gordon had approached Building Pathways about issues around counselling programmes.  The purpose of the meeting was to explore the links between HE and FE programmes in counselling and bridge any gaps but first we needed to know what the providers were delivering and any issues that needed addressing.  Judy Smith had produced a table detailing information on programmes available across the region that she had obtained from college web-sites.  Judy had been unsure of some of the academic levels and therefore invited colleagues to update and correct the information. 

2.
FE institution colleagues were asked for details of the programmes they run:

· Rother Valley College
Run basic counselling skills courses at OCN levels 2 and 3 (4 credits at each level) and counselling theory.  They are currently looking at linking up with Leeds University to run higher level courses.

· Chesterfield College
Have run a basic counselling course, for counselling in the workplace, for the last 16 years ( 2 credits at OCN levels 2 and 3).  Learners can then progress to SHU, Derby University or Cresswell Campus at Clowne.  

· Sheffield College
Only offers OCN level 1 due to funding implications but can pick up NCFC certificates at levels 2 and 3.  Learners usually progress through other agencies e.g. drugs/alcohol training and voluntary work.  Supervision is offered as part of the course.  The level 3 programme includes a one night residential and costs £270.

· Dearne Valley College

Offers introduction to counselling 3 credits at OCN level 2, developing counselling theory an additional 3 credits but takes another year to complete.  They also offer CTI (counselling training initiatives) diploma in counselling at level 3 with lots of theory, analysis and assignments.  This was a two year programme, 320 hours plus 100 hours of placement providing direct client contact time.  A Diploma in Counselling for Health Care practitioners, validated by the University of Sheffield had also run at Dearne but this was now discontinued.

· Rotherham College of Arts & Technology

Run a basic counselling course on campus and in community venues and education action zones.  Very flexible arrangements for delivery but most often run 3 hours per week over 12 weeks.  Progression is straightforward from college to CTI Certificate and Advanced Diploma programmes, which is proving very successful.  Many students would like to progress to degree level and RCAT have had talks with SHU and the University of Leeds, Wakefield but never progressed due to issues around finance.

Terry explained that CTI had merged into the AVC Awarding body which although was well structured both courses had to remain at level 3 in order to satisfy LSC funding criteria.  It was felt that level 4 was a more appropriate level for the course.  CTI are aware of the issue but want RCAT to discuss within HE and make an analysis of the curriculum, although they will not redesignate the programme level.  John Harvey pointed out that this may be an area where appropriate credit could be agreed locally to support progression.

· North Notts College
Judy Smith reported on behalf of the college that they offer RSA foundation and advanced counselling skills courses that are not part of the QCA framework.  There is no funding currently available for these and the college are in the process of reviewing what will be available and have contacted CTI.  The biggest concern is funding students over 19 years who have to make a 25% contribution.  There are also implications around staffing. 

3.
HE institution colleagues were asked for details of the programmes they run:

· Sheffield Hallam University

SHU offers a two year part-time level 4 diploma certificate in counselling at 120 credits and a further diploma in counselling at levels 5 and 6.  The first year units make up a 60 credit introduction to counselling skills certificate.  There is a the possibility of learners being exempt from this unit if they can show they have achieved the equivalent study and prove their ability to study at the appropriate academic level.  One unit is at 20 credits and covers counselling orientated writing to ensure the academic knowledge and ability.  Gail pointed out that some learners had problems with coping at the higher level bridging the gap to diploma level.  There are currently 2 groups in the second year of the certificate and one in the first year.  The diploma completes at level 5/6 with 430 contact hours and 100 placement hours.  Each 10 credits costs £111. They recognise that the costs of programmes may be prohibitive for some learners.  John Harvey pointed out that any student completing a minimum of 60 credit programme of study could gain exemption from fees if they are on low income.  Any student applying for the Certificate could apply up to September but for the Diploma applications had to be in by end of May.  SHU colleagues pointed out that students should emphasise the placement experience they have had.  Students were expected to be 21 years+ for the Certificate and 'mature' learners for the Diploma.  For the BAPC they needed 450 client contact hours.  SHU were reviewing their programmes in relation to the levels and to fill the gap for students to progress to a degree now the combined studies degree in SHU was no longer available.  A further 90 credits would top up the Diploma to a degree. 

· University of Leeds, Wakefield

The courses at Bretton Hall have changed since they merged with the university and they now run a stand alone certificate course at level 4, a two year graduate diploma at level 6 and a masters course.  There is an entry requirement at OCN level 3 for the certificate but they will accept previous work experience and basic introduction skills.  There are issues around academic ability with some learners struggling due to the amount of assessed work and the way assignments are presented.  The part time certificate is run over one year with 60 credits for 120 hours.  The course costs £551.  They recognise a gap exists between Diploma and Masters.

4.
Issues:

· The issues of professionalisation of the vocation was discussed.  It was recognised there are differences in requirements for practitioners and academics.  In order to achieve academically students needed different skill development.  John pointed out that local people needed this information about what skills were needed to work with clients at different levels and in different settings. 

· Both HEIs provided students with 450 hours needed to support BAPC recognition but neither HEI was BAPC approved at present.  Students completing the programmes would still need to make a separate application to become BAPC accredited even when centres were approved.  Students should be aware of the process.

· Costs of programmes and levels of credit available differed in the HEIs. Students do shop around for the programme that suits them. 

· Assessment requirements - Colleagues agreed that the level and quantity of assessments varied between programmes.  The CTI Advanced Diploma is of a high standard and has rigour.  Gail pointed out that students had to produce an assessed piece of work for interview and this varied.  There was a need for students to show evidence that would reflect their ability to cope with the academic requirements.  Some programmes assessed practical skills but again this varied.  Jane pointed out that students needed to be able to critically analyse a transcripted video which required specific skills students may not have.

· There was awareness of other programmes being offered in Huddersfield, Bradford and Derby but no-one had details of these.

· The different requirements for counselling skills and professional development should be made clear to learners.

· John asked about links with employers.  Often students worked in areas where they used their skills.  They may have specific requirements at this level rather than a professional qualification.  Terry pointed out that there was some overlap with the requirements for IAG workers although there was no clear correlation between counselling and guidance work.

5.
Summary:

· There was a need for articulation between existing and new programmes.

· There was a need for information on the different programmes, the levels of programmes, fees and progression routes available.

· There was a need for some curriculum development activity to clear the progression pathways.

6.
Action:

· Colleagues agreed to hold a workshop to map and articulate the contents of the FE and HE programmes.  Colleagues were invited to bring the contents of their programmes to the event and BP would facilitate the day.  The event was planned for Tuesday 3rd September 2002, 9:30 a.m. - 3:30 p.m.

· Judy Smith would update the existing summary of programmes and circulate with notes of the meeting.
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