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1
PROGRAMME AIMS

· To enable students to operate as autonomous, reflective and empathetic practitioners; 

· To enable students to develop their academic and professional skills and competencies to operate at a strategic and operational management level within the wildlife and landscape conservation sector;

· To engage students in a challenging and critical education in wildlife and landscape conservation, including an exploration of the relationship between wildlife and landscape conservation and its social, economic, political and cultural context;

· To stimulate an awareness of the links between theory, policy and practice in wildlife and landscape conservation, through vocationally oriented learning activities and other activities;

· To provide students with the expertise, vocational skills and critical awareness, to make an immediate contribution in employment, and to make future career choices and develop as professionals in a rapidly changing environment;

· To provide the opportunity for students to learn in an inter-disciplinary, multi-professional environment, to expand understanding and confidence in preparation for professional practice;

· To provide students with the expertise and skills to sustainably manage the cultural and natural environment;

· To provide students with the expertise and skills to research wildlife and landscape conservation management and related issues and to evaluate policy changes and implement them;

· To enable students to undertake an individual and in-depth research project in the subject area of Environmental Management for Wildlife and Landscape conservation that involves a critical and evaluative approach to theory, policy and professional practice.

· The programme has been designed taking into account the available guidance from relevant professional bodies in relation to skills and competencies required within the range of environmental management professions.
2
PROGRAMME LEARNING OUTCOMES

The learning outcomes of the Wildlife and Landscape Conservation programme are achieved through the use of a range of learning experiences, both directed and self-directed, which draw on a wide range of communication strategies.  Learning is demonstrated clearly through a variety of assessment strategies designed to support learning, and to confirm achievement of module and overall learning outcomes. All assessment is subjected to critical scrutiny through moderation by internal staff and external examiners.

2.1
Knowledge and understanding covered within the Programme. 

By the end of the programme you will be able to:

· Analyse and evaluate different approaches to the survey and management of wildlife and landscape conservation, and the application of strategic policy in relation to the subject area;

· Explore the different and sometimes contradictory strategic approaches to wildlife and landscape conservation management;

· Select and explain the key aspects of the social, economic, political and cultural context within which wildlife and landscape conservation is managed;
· Critically evaluate the principles, methods and techniques of management of specific habitat-types and landscape-scale projects;

· Evaluate the strategic principles of landscape planning, landscape restoration and habitat creation within their social, political, economic and environmental context;

· Evaluate the impact of human influences on specific habitat-types; the risks, hazards and effects associated with the presence of visitors, volunteers, contractors and staff on conservation sites promoted for informal recreation use; and the need for integrated site management where appropriate;

· Critically assess and evaluate approaches to partnership working between organisations;

· Analyse and evaluate different approaches to carrying out subject-related research and the development of research proposals, and apply these, some of them in an original way.

2.2  
Intellectual/Subject/Professional/Key skills covered within the 
Programme: by the end of the programme you will be able to

· Demonstrate an ability to select and use a range of established theories and concepts to analyse problems and issues relevant to wildlife and landscape conservation management policy and practice in international, national, regional and local contexts

· Demonstrate an ability to identify and develop a range of professional practice skills appropriate to the wildlife and landscape conservation management context 

· Present academically coherent arguments to support new perspectives on theories and communicate results of study accurately by critically employing skills of problem identification and analysis, collection and manipulation of data, reasoned argument, and the presentation of clear conclusions and recommendations in addressing questions concerning wildlife and landscape conservation management in a practical context.

· Recognise and appraise ethical issues raised by academic work and demonstrate an appreciation of the complexity and diversity of situations 

· Demonstrate an empathetic understanding of the urban and regional environment in which wildlife and landscape conservation management is delivered 

· Accept personal responsibility for learning and to reflect on your own experience  and situation and thus plan and carry out actions that are appropriate for your  own learning and career development needs 

· Recognise the requirements of sector-based professional practice and ethics

· Recognise obligations to others in team work by collaborating effectively with others in projects and assignments that simulate professional practice-based problems and activities.

· Communicate effectively in writing and orally with a wide range of professional and user audiences.

· Critically evaluate methods and methodologies which are used to create and interpret knowledge; and draw on current research and academic publications and appropriate primary sources of information in order to enable the development of research proposals and the Masters dissertation.
3
LEARNING, TEACHING AND ASSESSMENT

3.1
The approach to Learning and Teaching within the Programme

Learning and teaching for the students will be facilitated through a mix of face to face sessions, including lectures from SHU staff, group exercises, on-site field visits, visiting practitioners and other outside speakers.  Subject specialists, experts in the fields, using findings from ongoing research will contribute to a series of formal lectures in specific modules, primarily to convey essential information but also aimed at addressing the key debates. Blackboard is also used to provide support material and facilitate peer discussion and support. However, emphasis is placed upon your taking responsibility for your own learning.

Each of the core modules uses lectures to introduce key theories, concepts, current debates and case studies.  An active learning approach makes use of visual aids, real-life documentation from sector-related organisations, and current research data to extend and motivate student learning.
Field visits form an integral and essential part of module delivery and act as 'laboratories in the field'.   Contact with the experiences of professionals through field visits and inclusion of specialist visiting lecturers in lecture programmes gives students the opportunity to explore live and emerging issues, and understand the operating environment of wildlife and landscape conservation management policy and practice.

All modules on the course will be available in distance learning mode, as well as on-site delivery, and you will be able to select this mode of delivery if it better meets your needs. All distance learning modules are supported by distance learning material which provides similar learning activities to the face-to face lectures and other on-site activities. The learning material includes interactive exercises, role-playing activities, and suggestions for work in the field or in collaboration with employers where relevant. The learning material also provides links to the University's virtual learning environment, Blackboard and other web sites.
Distance learning students are supported by individual tutors, and can receive formative and summative feedback on ongoing work, draft assignments and their final submissions. Specific support is also made available via the University's Learning Centre.
In all modules independent reading and research form an essential part of the learning experience. There is a strong encouragement to use professional learning in the workplace as a way of blending academic learning with the development of professional skills.  For this reason if students are not in relevant employment  they are advised to undertake sector-related voluntary work in order to benefit fully from this course.  Tutors can provide support in making these professional links.

The course aims to encourage you to question and analyse issues, to apply and evaluate conceptual and theoretical approaches, to recognise the importance of developing a clear line of argument in response to a problem or question.  The content of lectures is geared to these aims and, in particular, you are encouraged to develop knowledge, understanding and skills through seminars, tutorials and workshops. 
In the context of this programme there is considerable overlap between cognitive, subject specific and key professional skills. There are a range of skills necessary for academic study including library skills, collection of data, and preparation of bibliographies and referencing. The development of such skills is embedded into the entire programme although emphasis differs between the modules. 
Throughout the course there is a strong emphasis on personal development, which is built into all the modules.  In particular you will be supported in undertaking a personal profiling exercise considering specific and transferable skills and competencies as part of developing a Professional Practice Portfolio.  This should include not only this personal profile, but plans for either career development or the securing of a placement and full time employment in sector-related practice and a reflection on your current employment/training programme with an identification of further training or development needs.
3.2
The approach to Assessment and Feedback within the Programme

The assessment strategy for the programme specifies the knowledge and skills which are integral to the learning outcomes and assessment criteria for each of the modules. Levels of knowledge, understanding and skills development are assessed through a variety of assessment formats and a range of assessment tools. Modules are assessed by course work, using a variety of formats, some of which simulate work based situations and issues. This includes, briefing papers, oral presentations, project work, reports, group work and group presentations, proposals, reflections and essays.  
Each module has its own stated assessment criteria related to both knowledge and understanding and these are included in student module handbooks. The emphasis on course work reflects the priority given to assessing not just knowledge but also levels of understanding.  Essay questions are designed to assess the ability of students to develop coherent written arguments through the application of appropriate concepts and theories.  
Assessments in all modules are designed to assess cognitive skills although the balance between knowledge, understanding and skills development varies between modules and between assessment items. The need for cognitive, subject specific and key skills development is made explicit in the learning outcomes and assessment criteria for each module.  The assessment of these skills is embedded in all modules and the need for skills development is made explicit in the learning outcomes and assessment criteria listed in the programme and module handbooks. 
Significant emphasis is given to formative assessment.  Students are encouraged to reflect upon their experience and develop a critical self-awareness through de-briefing sessions/feedback and by providing critiques of their own performance, which is directly related to requirements to become both a reflective academic and practitioner.  Students are helped to develop critical self-awareness through formative and summative feedback from their tutors, peers and, where possible,  employers. 

Timely and constructive feedback to students is regarded as a crucial contributor to student learning. Profile assessment is utilised in a number of modules so that feedback is given on the first part prior to the submission of the subsequent parts in order that it can inform future learning and performance.  Feedback is given in a variety of formats, including verbal and written individual feedback, cohort feedback and computerised responses to electronic activities, for example through Blackboard.  
4
PROGRAMME DESIGN AND STRUCTURE
The course has been designed and structured to enable students to acquire the knowledge and skills expected and needed to become professional reflective practitioners in the twenty-first century. The MSc/Diploma Environmental Management (Wildlife and Landscape) programme is offered in three modes: full time, part time and via distance learning. It is designed to offer an interdisciplinary and inter-professional education up to Masters level. 

If you step off this award following the successful completion of four 15 credit modules (two of which must be Professional Management Skills and Environmental Perspectives and Policy Development) you will achieve a Postgraduate Certificate in Environmental Management, rather than in this specialised strand (please see the separate programme specification for the Environmental Management  award). 

You will achieve a Postgraduate Diploma in Environmental Management (Wildlife and Landscape) on completion of eight modules (seven core and one elective).The full M.Sc. includes an additional 15 credit Applied Research Methods module, and a final dissertation worth 45 credits.

The structure of this award is shown below, including the delivery pattern and staging of both full-time and part-time modes.

	PG Diploma - (120 credits)



	Semester 1 (Full-time)
	Semester 2 - (Full-time)
	M.Sc.

(180 credits)

	Environmental Perspectives and Policy

Development


	Landscape and Wildlife Management
	Landscape Planning and Restoration

(block week)


	Environmental Impact Assessment 


	Applied

Research Methods


	Dissertation

(45 credits)

	Professional

Management

Skills

 
	Elective


	Survey and Evaluation

(block week)
	Consultancy Project
	
	

	Part-time delivery pattern


	First year

Semester 1
	Second year - semester 1
	First year  Semester 2
	Second year - Semester2
	2nd/3rd year - semester 1/2


You may select an elective from the following: Environmental Management Systems; and Social Inclusion and Cohesion (in the first semester).

Or you may select an elective from the following: Visitor and Sustainable Tourism Management; Cultural Landscapes and Protected Area Management; and Environmental Liability for the Redevelopment of Contaminated Land; Geographical Information Systems; or Geographical Information Systems and the Environment (in the second semester). Selecting an elective from the second semester choices will lead to an unbalanced programme (for example, full time students would be studying three modules (45 credits) in the first semester, and five modules (75 credits) in the second semester), however this is facilitated by the fact that two of your core modules are delivered in short courses and block weeks at the end of the second semester.   Availability of elective modules may be subject to timetabling and viability constraints. 

More environmental modules may be added to this list as the programme develops.

5
PROGRESSION/CAREER ROUTES


Possible progression or career routes after you have completed this 
programme include:
The employment situation for graduates is buoyant. Most, if not all, achieve posts within the sector area of their choice, either before completion of their studies of shortly afterwards. Most part-time students are supported in their study by employers and many find that they are able to progress within the workplace on completion of the course. Typically students find employment within statutory conservation agencies, voluntary conservation organisations such as the RSPB and the County Wildlife Trusts, or within environmental consultancies.

Many part-time students who have successfully completed the course whilst in employment have made significant advancements in their careers. 
6
ENTRY REQUIREMENTS AND ENTRY PROFILE

6.1
Specific Entry Requirements for entry to the initial stage of this 
programme are

	Academic Qualifications (including A / AS level grades and subjects, where applicable)
	An honours degree, minimum 2:2 (or equivalent) in any subject.

The Course Leader is allowed discretion to accept applicants who do not possess the above qualification. (S)he may assess the student’s suitability for entry onto the course on the basis of personal interview and /or written work to determine the applicant’s circumstances and commitment to study, his/her maturity and relevant experience, and any academic qualifications that the applicant may possess (see section 6.3 for details).

	Level of English language capability
	The University's policy on English language admissions is that applicants whose first language is not English  must be able to demonstrate their competence in the English language to the admissions tutor.  Instead of a formal entry qualification there are three examples of tests which reach suitable levels: 


· British Council International English Language Testing Service (IELTS) overall band 6.0.

· Cambridge Certificate in Advanced English (CAE) Pass.

· Test of English as a Foreign Language (TOEFL) score 550 (paper based) or 213+ (computer based) or 79 Internet -based.


	Any other specific, formally certified qualifications
	International qualifications are also considered suitable if equivalence with UK qualifications above can be established.

	Previous relevant work or work-related experience
	None

	Any specific articulation arrangements recognised for this programme
	N/A

	Professional qualifications


	None

	Any other specific entry requirements


	None


6.2
APPLICANT ENTRY PROFILE: the knowledge, skills and qualities etc. 
required to enable you to benefit from, and succeed on the 
programme of study are:
Individuals who are keen to develop a professional career in Environmental Management and can demonstrate: 
· A keen interest in the subject area; 

· An interest in developing their skills in, and knowledge of, the associated area of  policy and practice.
6.3
The University will select non-standard entrants to the programme in 
the following ways:

Applicants who do not hold relevant academic qualifications, but have satisfactory levels of work experience (usually 5 years, in a management or specialist position) in a relevant professional sector may be admitted to the course at the Course Leader’s discretion.

Consideration will be given to such mature applicants offering evidence of work experience, standards of attainment, motivation and an academic ability to pursue and complete the Programme.  Applicants should demonstrate the ability to reflect on their experience in a manner that shows the potential to develop the analytical skills, oral and written communications skills appropriate to level 7 study, and the ability/potential to operate at a senior, managerial level.  Possession of appropriate levels of analytical, oral and written communication skills and relevant knowledge may be evidenced by providing documentation, texts or portfolios that they have personally produced in the context of their employment or voluntary activity.   Interviews with the course leader or tutor may also be used to ascertain levels of skill and subject knowledge. 

Alternatively, at the discretion of the Course Leader, in cases where the applicant does not hold a suitable qualification, she/he may be asked to respond in writing to an appropriately designed piece of work. The task is intended to assess the applicant’s abilities in respect of:
· interpreting a set task correctly;

· responding to a brief in an appropriate manner;

· demonstrating an appropriate level of knowledge;

· critically analysing a problem or situation;

· finding an appropriate solution to a problem;

· structuring an argument, and communicating coherently.
The task should require no more than 2000 words of text. Assessment criteria for this assessment will be produced and given to applicants with the assessment brief.

A successful submission will not lead to the award of credit but will provide access to the course.
6.4
Use of Prior Credit (APCL/APEL): prior certificated credit or prior 
experiential credit may be used within the Programme in the 
following ways

The use of both APCL and APEL for gaining admission to and exemption from certain elements of the award will conform to the University's guidance on the use and value of APCL and APEL.
