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1
PROGRAMME AIMS

This course enables students to develop transferable skills and knowledge, such as self-awareness and communication skills, identified by employers as necessary attributes of good employees. It also develops functional skills and knowledge needed in the workplace, and offers the opportunity to choose pursue an initial career in enterprise and innovation. Students can spend part of their study at an overseas institution. The placement period of the course gives an insight into the workings of business and service organisations. The course actively encourages students to take a language, recognising the increasingly international environment of the world of work.


The programme aims to:

1. Provide students with an education which prepares them for a career, or enhances their prospects, in the business sector.

2. Achieve a balance between vocational education and training as a form of enlightenment and intellectual development.

3. Develop the student’s intellectual abilities and analytical skills through an academically rigorous course of study.

4. Develop an understanding of the changing environment in which enterprising organisations exist, and how this impacts upon their ability to survive and grow.
5. Develop the capability to source, validate, and analyse information to support the decision-making process where contexts are complex and unpredictable.

6. Through coursework and where possible practical experience, develop skills in problem solving and communication and the application of information technology.

7. Foster "can do" attitudes and autonomy as a means to achieving personal, academic and career ambitions.
8. Meet the requirements of the appropriate subject benchmark statement/professional body.

9. Provide students with an opportunity to undertake supervised work experience so as to develop employment related competencies and enhance future employment.
10. Extend the opportunities for full-time and sandwich degree students to broaden their experiences through periods of work placement and study abroad, in the belief that experience of other cultures is invaluable in preparing students to operate effectively in the increasingly global economy
2
PROGRAMME LEARNING OUTCOMES

2.1
Knowledge and understanding covered within the Programme.  By the end of the programme you will be able to

1. Identify and explain the key theories and concepts relating to effective business innovation and management. 

2. Apply concepts and techniques based on qualitative and quantitative approaches to business problems and issues in the pursuit of enterprising solutions.

3. Exhibit a critical approach to information and knowledge and demonstrate the contestability of knowledge. 

4. Engage in a process of personal and professional development and make an assessment of strengths and weaknesses in this area.
2.2  
Intellectual/Subject/Professional/Key skills covered within the Programme: by the end of the programme you will be able to

1. Evaluate and analyse information, concepts and processes and synthesise essential aspects of ideas and information.
2. Make and justify independent judgements and employ skills of critical self-awareness.

3. Operate with autonomy.

4. Combine technical knowledge and skills with professional and management skills to suggest creative solutions to complex issues and problems.

5. Communicate effectively in a variety of formats.

6. Operate as an effective member of a team.

7. Select and apply appropriate numeracy and IT skills.

8. Reflect on and evaluate own experiences with the aim of increasing personal effectiveness.
9. Exercise professional behaviour and ethical judgements in decision making and actions.
3
LEARNING, TEACHING AND ASSESSMENT

The aims and learning outcomes of the programme as a whole are achieved, in the main, by the learning, teaching and assessment associated with individual modules. Each module has a carefully constructed curriculum and method of delivery, which are provided to students, designed to support the achievement of module outcomes, and in turn contribute to programme outcomes.

Teaching within the programme takes place both in large groups (e.g. lectures) and small groups (e.g. seminars, workshops, laboratory sessions). Tutors, using their subject expertise, introduce and explain topics, guide students in the use of materials, clarify and respond to student questions queries and comments. Teaching adopts activity-based and student-centred approaches to the facilitation of student learning.

Learning takes place both within formal teaching sessions, and during guided and independent study undertaken by students, which includes collaborative groupwork. To support guided and independent study, students are provided with tasks, exercises, resources, and references to additional useful learning materials, to access, utilise and respond to as part of their study programme. All modules are supported through the university’s virtual learning environment (Blackboard), which acts as both a repository of module information, a communication tool between tutors and students, and a medium through which active learning takes place via activities and learning packages devised by tutors. 

Assessment within the programme has a number of purposes: to establish the standard of achievement of each student, to act as a guide and motivator to learning, and to provide a mechanism for feedback to students on how they are progressing in their learning. Students experience a variety of assessment approaches at each level of study (e.g. project, essay, presentation, time-constrained exercise, multiple choice test, exam). Feedback on learning takes a variety of forms e.g. oral feedback on class activities, written feedback on work undertaken outside the classroom, written feedback and marks awarded to assignments and coursework. Feedback will be provided in a timely fashion, and assessment that contributes marks for the module will be based upon assessment criteria that are made clear to students before they commence the assessed task.

Learning, teaching and assessment activities encourage students to develop key skills (e.g. problem solving, numeracy, IT skills) as well as a deep and critical knowledge of the subject matter of the programme, and are also designed to foster those employability attributes (e.g. reflection on learning, personal development planning, interpersonal communication skills) identified as important in modern organisations. Students produce a personal development portfolio, which acts as a mechanism for driving and reflecting upon personal development, as a key part of learning at all levels, that draws upon the academic, social and life experiences of students.
Within the Business and Enterprise Management award there will be opportunities for students to customise and tailor their responses to assignments to the subject area of their specialism. This will be made possible via the introduction of flexible and negotiated aspects to some assignments, where the students can choose the focus or topic for research or analysis. This means that, through a process of student choice and learner autonomy, students will have, to some extent, the opportunity to control the subject focus of their studies in the general business modules, supporting the deepening of their learning in the chosen specialist area.
4
PROGRAMME DESIGN AND STRUCTURE

This course provides a solid, up-to-date grounding in business and management, with a special focus on enterprise and innovation. These are becoming crucial to competitiveness in all sectors – private, public and not-for-profit. 

This course develops these skills to help you deliver and manage innovation, whether you

· start your own business

· want to work in innovative companies and industries, or areas where there is rapid change

· expect to work with and manage creative people later in your career

The course has a practical focus on developing enterprise skills such as • initiative • creativity • problem solving • decision making. These are all skills employers increasingly look for.

You may be able to take part of your second year studies in universities abroad.

Most students take a work placement year in year three, which gives you an insight into the workings of business and service organisations. The placement provides general management opportunities in areas such as • marketing • human resource management • business operations • finance. 

On placement you can see how innovation and enterprise can contribute to business success. You get to apply your learning, developing solutions to real problems.

Your experience on placement can give you a real advantage in the job market. Companies offering placements have recently included • Siemens • Aston Martin Lagonda • Hewlett Packard • NHS • Exxon Mobil • Ministry of Defence. There are also placements in a range of entrepreneurial companies.

Students who elect to take a three year full time degree undertake a work-based learning module in their final year.

Year one mandatory modules 
• business analysis • financial and management information • understanding and managing customers • managing resources • business environment •

Year one electives 
• perspectives in international business • foreign language

Year two mandatory modules 
• managing decisions • managing finance • managing markets • managing people • managing business processes and technology

Year two electives 
One from • managing in a global context • enterprise planning and management • corporate and business law • foreign language

Year three 
• optional paid work placement

Final year modules 
• contemporary and pervasive issues (four year route only) • work based learning (three year route only) • strategic management • developing individual and organisational creativity • entrepreneurship and innovation in practice • organisational change and consultancy • enterprise management project
5
PROGRESSION/CAREER ROUTES

Possible progression or career routes after you have completed this programme include

Career options include junior management positions in smaller organisations, or management training schemes in large companies such as • Toyota • Marks and Spencer • NHS • Barclays Bank • BAE Systems • GlaxoSmithKline. 

There are career possibilities in the private, public and not-for-profit sectors or self-employment. You can also go on to postgraduate study.

6
ENTRY REQUIREMENTS AND ENTRY PROFILE

6.1
Specific Entry Requirements for entry to the initial stage of this programme are

	· Academic Qualifications (including A / AS level grades and subjects, where applicable)
	Five GCSEs including mathematics at grade C or above or evidence of numerical ability, for example economics or a science-based A level, and English language at grade C or above, plus one of the following 

• 240 points including at least two six-unit A levels or BTEC National qualifications or one AVCE double award. Up to 20 points from key skills level 3 can count towards this points total.

• pre-2002 A levels – 18 points from three A levels 

• GNVQ – advanced level 3 in 12 modules with overall distinction or in 16 modules with overall merit 

• pre-2003 BTEC/SCOTVEC Certificate or Diploma in a relevant subject – pass with distinction in at least three final year modules and merit in at least three final year modules 

• Access – 54 credits, 45 at level 3 and nine at level 2 from an Open College Network-accredited programme



	· Level of English language capability
	IELTS score of 6.0, or a TOEFL score of 570 (old) or 235 (new)

	· Any other specific, formally certified qualifications
	

	· Previous relevant work or work-related experience
	

	· Any specific articulation arrangements recognised for this programme
	

	· Professional qualifications


	

	· Any other specific entry requirements


	


6.2
APPLICANT ENTRY PROFILE: the knowledge, skills and qualities etc. required to enable you to benefit from, and succeed on the programme of study are


A good standard of educational attainment, as indicated by the admissions criteria for the programme, plus a genuine enthusiasm and commitment to the subject area of the programme of study for which you are applying. In addition, you should possess a desire to develop the skills and competencies required to succeed in higher education, and subsequently in your chosen professional or vocational area.
6.3
The University will select non-standard entrants to the programme in the following ways


We welcome applications from people of any age. If you are 21 or older, there may be some flexibility in entry requirements provided you have other relevant learning or experience. This may be formally accredited learning (ie where you have certificates to indicate the learning that has taken place and associated achievement) which is not covered in the above admissions requirements, experiential learning (ie learning which has taken place in contexts such as paid work, voluntary work, self employment, or through other aspects of life experience), or a combination of the two.

We look for evidence of experiential learning through such things as job descriptions, references, reflective personal statements, and interviews with course leaders and admissions tutors.  Having reviewed the evidence we will then make a judgement as to whether or not you will benefit from and are likely to complete the course successfully. 
6.4
Use of Prior Credit (APCL/APEL): prior certificated credit or prior experiential credit may be used within the Programme in the following ways

With prior certified learning (APCL), applicants may gain exemption from certain elements of the course, subject to standard University approval procedures. For example, students wishing to transfer from another degree course, at Sheffield Hallam University, or elsewhere, may gain exemption from specific level 4 modules, or may apply for direct entry to Level 5 or Level 6 of the course. In both these cases, an equivalence would need to be established between the learning outcomes previously achieved and those of the modules or levels for which exemptions were sought.

With prior experiential learning (APEL), University approval procedures will also apply, ie an applicant will have to evidence how the Learning Outcomes of the module(s) against which APEL is being sought have been met.
