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Notes of the meeting of the Health and Social Care Resource Managers meeting held at The Rivelin Room, 5th Floor, Don Valley House, South Yorkshire Workforce Development Confederation, Wednesday 5th May 2004
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1.
Welcome and Introductions

Judy Smith welcomed members of the group and introductions were 
made.  Judy explained the purpose of the meeting would be to raise 
the profile of social care, presentations from Rowena Bunning and 
Sally Gretton and updates from all members of the group.
2.
Group Updates
All present were invited to update the group on developments in their organisations. Some of the key points to note include:

· The University of Sheffield School of Nursing are waiting outcome of negotiations with SYWFDC regarding their contract.   Joe reported they were reviewing the curriculum and may expand from delivering only the Advanced Diploma to providing a degree route
· The Sheffield College is in discussion with SHU and Sheffield Social Services about developing a Foundation degree in health and social care to run at Sheffield College.  
· Vaun Cutts reported that there is a South Yorkshire Health and Social Care CoVE bid being put together with each partner identifying their contribution, for a July application. If Sheffield College are successful in their  partnership bid for the CoVE they hoped to provide a fast track into nursing for sixteen year olds with 7-8 GCSE profile e.g. completing one year AVCE award or equivalent and progressing into Advanced Diploma. There was some concern expressed about competition for places on the Advanced Diploma should this idea come to fruition
· The NHSU is continuing with plans to develop a Foundation degree in Mental Health.  

· North Notts College are developing a Certificate in mental health: a Level 3 part-time City and Guilds programme for people volunteering or working in mental health.  
There would also be a part time or full time route in learning disabilities.  This would be a pre-cadetship course supporting the widening participation agenda.  The programme is in partnership with Bassetlaw & Doncaster NHS Trust.  The course will have a pilot group of 15 from September; out them some will proceed onto a cadetship.  For entry they would be looking for English at D and support the students to do Maths and English up to a C.  They are also offering an OCR level 2 in Health and Social Care. The programme would be on offer as a part time route for mature learners. 
· The University of Sheffield have provided a BA in Social Work for a year now and they are looking for feedback from students about their experiences. The programme providers are aware of the lack representation on the course by certain groups to ensure diversity and hope to address this through their recruitment activities. The Diploma in Social work will be discontinued at the next academic year.  
· Vaun Cutts, working with Sheffield LEA, LSC and the College reported links being developed with schools delivering Health and social Care programmes from Yr 10. (18-20 schools from September)
· A new Access to Mental Health Nursing pathway is being developed as a cadet scheme with the Workforce Confederation targeted at young adults. There will be part-time and full-time routes developed. A curriculum group has been developed. The model may be replicated to support adults into Paramedical careers.

· Wakefield College are working with Aimhigher in West Yorkshire in partnership with NHSU and York Partnership Project identifying gaps for learners in the Wakefield area.
· Marie Boswell for Rotherham LEA reported she had been working with Jackie Hunter and BE-SY on work placement booklets for 14 - 16 year olds.  The Wow project is moving fast.  There will be one day of activity for each area of the region. Pupils are now starting to be involved with the project to develop the props for the event and so on.  An arrangement had been set up with students from Dearne Valley College from 
construction and media.  

· A position would be advertised shortly for someone to undertake similar work to Marie but with a focus on Social Care Services in Rotherham.

· Katherine Schirmacher, South Yorkshire Workforce Development Confederation reported they are currently working on developing a training programme 
through job centre plus and the NHS.  It is a pre-employment 
programme and continues throughout work.  It will be open to people who have not been in work for six months.  The training involved would be three months off the job and 3 months on the job.  They will obtain NVQ level 2 in NHS for six months then go up to NVQ level 3.  It will be for Admin/technical/health and social care workers to start in January 2005.  The idea will be going out to tender to the colleges and 
other training providers soon with plans for workshop to promote it. The learners will get a mentor from Day One through to NVQ 
level 3.  They will be supported throughout and will not time limited.  Currently still under discussion with Job Centre plus 
about when LSC will take over the funding.  The original pilot is going to be in Barnsley and Rotherham.  Over time will roll out across the region. There is another pilot in Merseyside.

The advertisement for tender will be nationally in a newspaper opening 
up to other learning providers other than colleges.  It is expected that in 
year one there will be 100 people hopefully will go up to 250.

· Geraldine Shaw, Rotherham College of Arts and Technology reported they are currently piloting a BTEC First Applied Science cadet scheme. A new member of staff had been employed to look at mapping the progression routes
· Helen McLaren, Rotherham College of Arts and Technology reported that the merger between RCAT and Rother Valley College would mean provision would be merged and streamlined from August. 
· Helen reported plans for the Foundation Degree in Mental Health in partnership with the NHSU moving on but slower than expected.  
· RCAT are looking at cadets completing a National Certificate. 
· In relation to social care training the Rotherham local authority had proposed a small pilot scheme similar to a Modern Apprenticeship but learners would not complete technical certificate.  This would be for people looking at moving into social work or into social services. Students would have employment at the end of the programme.

 Action: Katherine Schirrmacher to forward details onto to BP to
    Circulate about their Jobcentre plus and mental health schemes

Action: Vaun requested Jackie Hunter the Sector Intermediary for the

 LEA linking schools and employers to be invited to future        meetings.

3. 
Rowena Bunning, Sheffield Hallam University
· Rowena made a brief presentation to the group about the proposals for a Biosciences Foundation degree. The team delivering Bioscience programmes in SHU will become part of the Health and Wellbeing Faculty and along with other parts of the Faculty will be looking to develop FDs where appropriate. Rowena described the idea of the programme and invited partners to attend a meeting to launch the idea to partners and employers on 16th June at 11am - 1pm in Room 7139 the Stoddart Building, City Campus, Sheffield Hallam University.  BP to facilitate the event. a number of partners expressed interest in the development
Action: Invitations will be distributed to the group by BP.
4. 
Sally Gretton, Quality Care Partnership
· Sally provided an overview of the work of her organisation which is sponsored by the LSC and has a remit to support care providers in their training needs across South Yorkshire. Provider membership in the scheme was growing and Sally has a portfolio of training provision for the sector to support members in meeting care standards. She indicated there was a large basic skills development needed for care staff. Sally is keen to increase the group of training providers offering programmes for employers. A workforce development post is being developed to improve connections with training providers. 
· The issue of care standards was discussed in the group as well as the need to improve the quality of learners wanting to work in the social care sector.
· It was suggested the group could further discuss a number of issues to support the care sector such as :
· Development of some sort of quality circle around placements
· to increase awareness that social care can provide a career not just a job
· NVQ level 3 progression
· Gender/diversity issues
· Future seminar around careers in social care

Action: It was agreed that BP could facilitate a sub-group meeting to discuss the social care issues in more depth. 

Date of future meetings:  

· 2pm - 4pm, 1st July;  Social Care Group
· 11am - 1pm, 16th June; Biomedical Sciences 

· September;  Health and Social Care Resource Managers
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