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1. Welcome and Introductions
Judy Smith welcomed members of the group and introductions were made as there were some new members to the meeting including Sally Gretton from the Quality Care Partnership, Marie Boswell from Rotherham MBC and  new representatives from the Doncaster & Bassetlaw  NHS Trust, Chesterfield College and the Work- force Confederation.  
2. Notes of last meeting and matters arising 
Judy invited comments and approval for the notes of last meeting. The notes were approved as an accurate account of the meeting.
3. Updates
It was proposed that the meeting discuss any updates on activities and initiatives before the main agenda item was discussed.

· Jan Novitzky; Links between SHU and NHSU
Jan gave an overview of a new Foundation degree in Mental health being developed across the Region involving RCAT, Thomas Danby in Leeds and York College.  The Work Force Development Confederations within the region had also been invited.  Jan reported that they had received funding to develop a degree in Adult Mental Health and Child/Adolescent Mental Health.  They were looking to recruit a Project Coordinator and interviews would be held on Friday 13th February 2004.  Any relevant papers would be available for circulation.  The end of the first phase would be complete by July.   

A general discussion ensued around the development:
· Karen Sekula from Sheffield College commented that Lynfa Moses would be very interested in being involved.  Lynfa is currently involved in a possible development with Social Services with regards to links in Foundation Degrees.
· The FD development may provide a progression route for learners on a new cadet scheme in mental health as well as through established routes

Action: Jan Novitsky to keep the group informed with any 
minutes/papers from meetings via Building Pathways Project.  

· CoVE development in Health and Social Care
· Vaun gave the group background and an update on the work he is currently involved with. Whilst still employed with Sheffield College he is also working for the LSC to clarify links between schools and colleges. He has an interest in Health and social Care in particular although he is involved in other areas. 
· Across the sub-region there is a CoVE development in Health and Social Care. CoVEs have a focus on Level 3 learning. The next meeting would take place on 
Monday 16th February 2004.
· The CoVE development was a cross-sub-region development . It had been hoped that Dearne Valley and Barnsley colleges would be involved but Dearne had declined. This was discussed further and Bev from Dearne indicated their position may need revisiting.

· Mental Health Cadet Scheme
· One area being considered as part of the CoVE development is a proposal around a ‘cadet’ scheme in mental health with Access to HE programmes providing the progression route.
· The development of the cadet scheme in mental health, supported by the Workforce Confederation would consider some innovative approaches to recruitment of learners such as guaranteeing progression into employment and interviews with partner HEIs. The remit is to get an increase in the workforce so direct entry to employment was possible with a further stage of higher education being a Foundation Degree whilst in employment.  The local NHS Trusts for mental health were involved in the development.

· There is a need to consider part-time provision in order to meet local learning and employer needs

There was a general discussion on the development:

· Judy pointed out the links between CoVEs and the widening participation agenda nationally in promoting routes through vocational learning.
· Neil Pease, Doncaster and Bassetlaw Hospitals NHS Trust asked about the involvement of Acute NHS Trusts but although initially Barnsley hospital was involved no other acute Trusts were involved in the development. Katherine for the South Yorkshire Workforce Development Confederation pointed out that the decision to focus on Mental Health and a widening participation agenda was made because of past developments in cadet schemes nationally which in general were not meeting this agenda.  
· Karen Leitch from Doncaster College commented that students they had from the local Acute Trusts who undertook their Access programmes do tend to go into HE.  It was indicated that it would be very useful if a list could be compiled of routes where students could go onto.  It was felt that a lot of students had gone voluntarily into hospital settings whereas there may be a need to consider mental health opportunities- many Access learners would not have experience of the mental health sector. The issue of placement opportunities was raised with concerns that there are not enough opportunities for sharing of information on placements in this area. In addition there is a capacity issue.  
· Sally Gretton reported there is City and Guilds level 2 qualification in Mental Health which workers in the field could undertake to increase their knowledge of mental health issues. 
· The provision of mental health learning in Rother Valley college could be linked up.

Action: Further information on local developments to be shared at future BP meetings
4. Judy had invited the Rotherham LEA and Sheffield LEA to the meeting to discuss developments in local schools around health and social care. Vaun would speak on behalf of the Learning for Life team in Sheffield LEA and Marie Boswell on behalf of Rotherham.

· Marie Boswell, RMBC 

Marie gave background to her area of work for the Rotherham LEA.  
· The authority was involved in broadening the curriculum in schools by providing vocational learning, mainly through vocational GCSEs but also some other work-based learning initiatives and flexibilities funded activities with the local colleges

· From  
work carried out from projects a lot of information had been requested about health careers. This has resulted in a major project being planned  
· The Wow Project will be based at the Magna Centre.  There was recognition that  pre-16 learners could not go into hospitals for work experience. There was a need to compensate for this in other ways. Therefore they set out to launch an event on 25th February 2004 inviting as many people as possible to the Magna Centre to help build a set which simulated care settings in a  hospital or home. There was also involvement of drama students.  Fourth and Fifth year medical students from the University of Sheffield would be involved in demonstrating care skills. The project would involve learners in small groups following the experience of a client as they journeyed through the care services.  The project was hoping to involve up to 1000 students not only from Rotherham but other parts of the sub-region.   The event would be held over 5 days with 1 day for Rotherham, 2 days for Sheffield, 1 day for the PCTS in the area,  and 1 day to pick up learners missed out on the other 
days.  
Marie expressed a view that it would be good if this would lead to a 
permanent event in Sheffield or Rotherham.
· The local NHS Acute and Primary care Trusts and the universities have all agrred to be involved


Action:  Marie had a Pdf copy of the event which she would send 
onto Building Pathways Project to circulate to the group.
· Another Project they were currently involved with was at  The Works at Parkgate, Rotherham. Andy Pickles (a massive solutions company) who are involved with various education projects are looking to commence an interactive fitness project engaging young people in the music industry.  This project would be centred around a bike tour of Rotherham, linking to a website or game boy and would involve putting  on a health event looking at all the roles.  
· Currently they are trying to get teacher placements into hospitals.  Primary Care settings and   the ambulance service.

  A general discussion on the initiatives ensued:
· Neil Pease said they had a Simulation Centre at Montague Hospital which 
they would be happy to bring along to the event.  They also work closely with paramedics who could also be involved.
· Catherine Arnold explained The School of Health and Social Care, Sheffield Hallam University had organised something similar with interactive events for 14-16yr olds being held on 27th February, and 1st April.  Catherine explained they had estimated 200 attendees at each event.  On 23rd June the school will give a briefing for teachers involving Health/Sport/Biomedical lecturers from the new Faculty of Health and Well-being.They will also give a mature student briefing later in the year. .
· Neil Pease reported that Doncaster and Bassetlaw Hospitals are involved in school visits and are investigating getting a video produced. 
· Marie Boswell commented there are around 1000 learners doing something in Health and Social Care in Rotherham.  
· Sheffield Learning For Life programme
· Vaun pointed out that the Sheffield LEA had a similar remit as Rotherham. Health and Social Care was one programme amongst eight other areas to broaden the school curriculum to meet local skills needs and deficits. 

· Currently Sheffield LEA are developing more vocational routes through 18 schools by September and would be aiming to make links through employment. Vaun suggested that the vocational learning agenda may encourage learners into employment in the short-term rather than into HE but these may become HE learners later on. This should be recognised and learners given clear information on choices for the future

· The LEA partnership involved Colleges, BE-SY as well as local employers. 

5.
General Discussion around Progression
Some key issues related to the new vocational learning agenda were discussed:

· Placement/work experience: - Judy asked if these students would have their experiences recognised when they eventually applied to HE as their mode of learning would differ from the traditional learner.

· The South Yorkshire Workforce Development Confederation reported Sheffield University do not want anyone to come onto their Dental course with any vocational background and would just look at traditional A level students.
· There was a key issue around placement and the need to make sure the placement was a quality product.  It was felt there was a need to educate HE providers with regard to rising expectations from school leavers about how they will be received when applying to HE.  

· There was a need to value different types of learning, the variable routes learners came through,  and address issues of retention at appropriate points. 
· There had been issues raised in SHU that learners from vocational programmes often needed extra support with their assessments.  It was felt that there was a lack of preparation for learners from FE into HE although Doncaster College commented they felt their learners were very well prepared from their Access course.  Sometimes Access learners had been identified as demanding in HE but this was difficult to prove as monitoring of them in HE had not been undertaken.
· Catherine Arnold reported  that the Faculty of Health and Well-being are working on targeting a younger age of learners as part of the widening participation strategy, to raise aspirations about learning in Health and Social Care.
· The South Yorkshire Workforce Development Confederation had been involved in developing a reading pack for Philamore Primary School.  The pack contains reading sheets adapted from NHS careers sheets.  The lower level reading sheets includes colouring activities and a word search/game on back.  They are currently looking at developing a launch event for all primary schools to disseminate the pack.  
· Judy invited the group to forward any ideas to add value to current activities that Building Pathways could support 
6.
Date of the Next Meeting
It was agreed that the next meeting could focus on the education and training needs of employees in the social care sector with Sally Gretton to discuss the work of the Quality Care Partnership.

10am - 12pm Wednesday, 5th May in The Rivelin 
Room, 5th Floor, Don 
Valley House, South Yorkshire Workforce Development Confederation. 
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