Notes of Building Pathways Engineering and Construction Group Meeting held on Friday 2nd July 2004 at The Old Mill Lane Site, Barnsley College  

Attendance:

Judy Smith


Building Pathways Project

David Berry


Building Pathways Project

Jeff Townend 


Barnsley College

Rory Cunningham

Doncaster College

Howard Pearson

CITB

Phil Bates


Chesterfield College

John Webster


Sheffield College

Barry Dolan


Barnsley College

Mick Crossley


Barnsley College

Tamsin Bowers-Brown
Sheffield Hallam University
Rachel Ibbotson

Sheffield Hallam University

Apologies:

Tony Oakley


Rotherham College of Arts and Technology
Michelle Agate

Doncaster College

John Slater


Sheffield Hallam University
Karen Wain 


Doncaster College

Liz Lye



Sheffield Hallam University
Phil Parnham


Sheffield Hallam University
Peter Westland

Sheffield Hallam University
Deborah Siddall

SYFEC

1.
Welcome and Introductions

Judy Smith welcomed the group and gave an outline of the meeting.
2.
Notes of Meeting 7th May 2004

The notes from the meeting held on 7th May 2004 were approved. 

3.
Matters Arising

No matters arising other than those to be dealt with under the agenda 
headings.

4.
Modern Apprentices Progression Project Update


David Berry outlined the progress of the project.  Partner colleges have been 
visited, with the exception of Sheffield College, in order to map the 
progression routes for modern apprentices through the construction and 
engineering fields.


Mapping diagrams have been produced, and returned to colleagues in the 
partner colleges in the appropriate sections for comment.  Some have been 
returned with minor amendments - which have been incorporated into the 
diagrams.  Some have not been returned with comment - and in the absence 
of comment it will be assumed they represent an accurate picture.


(An example of the Doncaster Engineering progression routes was 
circulated).

Modern apprentice framework sections of the overall progression mapping 
diagrams have been extracted and produced in colour in readiness for a 
meeting with Sarah Clothier - (marketing consultant) and Rob Woon (Digital 
Video Media Solutions) in the anticipation that some progression routes would 
be animated.  (Example colour copies of Doncaster College AMA / FMA 
frameworks in 
Construction and Engineering were circulated).


Howard Pearson requested copies of the mapped Construction progression 
pathways. 


Action:

· David Berry to forward by email before 12 July.

· Colleagues to email David with any comments on the provision mapping 

5.
Building Pathways Publicity Material Development Update

The date of the meeting with the marketing consultant was scheduled for 
2:00pm on 9th August 2004 at 48 Howard Street.  Colleagues present were 
invited to attend the meeting if they felt they could assist in discussions of 
content or format of the CD video on MA opportunities for progression to 
Higher Education.


Action:

· David Berry to email group members to remind them of date and time of this meeting.

David outlined work completed in identifying appropriate MA's who were 
progressing.  Students had been identified at: 

· Doncaster College

· Barnsley College

· Chesterfield College


If colleagues from Rotherham wished to include any of their progressing MA's 
then they would now have to be interviewed in their workplace, but before this 
could happen student details would need to be forwarded to David.


It was noted that a meeting with Sheffield College had been convened on 
Monday 28th June, attended by Judy Smith and David Berry with the intention 
of updating the college with the work of the project.  As a result David Ellis of 
Sheffield College was due to meet with David Berry on 5th July to outline 
pathways and examine the possibility of identifying appropriate progressing 
MA's for possible inclusion in the bank of profiles for the CD video initiative.


In total 11 MA's / former MA's were identified, and subsequently interviewed 
and photographed in order to build up a personal profile for assessment 
whether they would be suitable for inclusion in an CD video production of 
pathways taken by progressing MA's. 


It was noted that the students were, in the main, very useful potential role 
models, who were keen and focused, and were willing to be a participant in 
further marketing developments.  A sheet containing images of the students 
interviewed so far as "progressing MA's" was circulated for illustration 
purposes.  Example profiles will be produced on some these "progressing 
MA's" for future use.


Action:


· David Berry to compile appropriate profiles as examples for next meeting.


David Berry requested comments in terms of the ethnicity and gender mix on 
circulation of the images of the progressing MA's.  Colleagues were asked if 
they could identify any appropriate progressing role models who were either 
women or from the ethnic minorities.


It was suggested that the "Lets Twist" and "Bradford" projects be contacted 
with regard to information on potential black, ethnic or women participants in 
MA programmes in Engineering and Construction.


Judy pointed out that she had been sent information about an Objective one 
invitation for projects relating to gender issues. She was aware that the 
Projects in SHU - Lets Twist/Lets Jive were funded in this way. Following a 
general discussion about diversity issues partners agreed to consider an 
Objective one bid around promoting engineering and construction to 
women/female students.  A suggestion was made to invite SYFEC to support 
the bid. 


It was noted that whilst local initiatives were undertaken in relation to 
increasing numbers of Black, ethnic and women participants in the 
Engineering and Construction programmes there was an overall lack of 
"joined up thinking", and efforts were seen to be sporadic rather than 
systematic or continuous.  A yearly event focussed on this issue may be 
required to ensure some form of continuum.


It was suggested that future COVE developments, now that a new manager 
was in post may help direct some of these issues.


Action: 
· Judy Smith to make contacts to promote the idea and share details of the Objective 1 bid with partners. 

6.
CoVE developments 

Mick Crossley introduced himself as the new manufacturing COVE manager 
and outlined progress so far:
He outlined his remit to engage employers and define pathways, and encourage employers to encourage progression opportunities for employees.
An employer group and COVE steering group was already convened.  He noted that there were problems with employer attitudes to progression, and knowledge of available opportunities.  Also there were problems with schools in terms of resource availability (human and physical) in terms of maintaining contact with employers and colleges.  Previously convened contacts had in some cases withered on the vine and required constant nurture in order to develop.  It was noted that Aim Higher had a remit to address some of these issues in terms of staff development.


A request was made to explore the possibility of linking school curriculum 
groups to the BP Construction and Engineering liaison group.


Action: 
· Judy Smith to consider & investigate possibility and report back


General concern was expressed that vocational GCSE's were not being 
targeted at higher ability students - with consequent future knock on effects in 
terms of the quality of future recruitment.


A request was made to explore the possibility of including school link people 
from LEA's to the BP Construction and Engineering liaison group.  Judy 
stated that ideally a sub regional approach was needed in conjunction 
with the LSC.

Action:

· Judy Smith to consider & investigate possibility and report back.

Judy Smith outlined proposals for other action: 

· Gender / black / ethnic minority recruitment progression issues with a focus on engineering.
· Increase dialogue framework development with schools sector

Action:

· Partner colleges to inform BP project of their schools / 

LEA link people concerned with 14 - 19 cohort

· Clarify LSC's requirements for Engineering / Construction agenda, and interconnection with different strands of activity

Action:

· Judy to contact P Raybauld of LSC for clarification & discussion
· Forge closer working links with manufacturing COVE.

Action: 
· David to arrange meeting with Mick Crossley
· Contact Peter Lassey at Bradford University in relation to Black / Ethnic / women MA's who have completed and are progressing.
· Howard Pearson agreed to forward a video covering role models / ethnicity in Yorkshire to the BP project.

· Judy Smith asked it be noted that any enquiries with  regard to SHU input into schools event in this area be directed through the SHU Schools and Liaison Office.


Further, colleagues were asked to outline exact numbers of AMA's who had 
completed and progressed to Level 4 courses from either Construction or 
Engineering Modern Apprenticeship frameworks.  It was suggested that they 
may wish to delegate this operation to their college MIS section.  However it 
was stressed that this information was a vital return of the project to the LSC.


Action:

· David to email group members to remind them of this task and request co-operation.

7.
Research Project Update


Rachel Ibbotson and Tamsin Bowers-Brown presented a PowerPoint 
summary of their work so far in surveying MA's and their experiences of 
barriers to progression from the MA framework.  A copy of the survey 
questions was circulated.


Judy requested the research project include some Sheffield College 
students, if these can now be easily approached and also to contact 
employers / training agents of some of the MA's in order to get the other side 
of the picture.


Action: 
· Tamsin & Rachel to complete research findings by Early September 

8.
Date/Time of next meeting:

This would be advised when a proposed overall schedule of liaison group 
meetings had been decided.
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