Notes of Building Pathways Engineering Resource Managers group meeting held at Sheffield Hallam University, 10:00- 12:00 on Friday 16th January 2004
Attendance:

Mervyn Burrows

Doncaster College

Jeff Townend

Barnsley College
Rory Cunningham               Doncaster College

Charles Pickford

The School of Engineering, SHU
Judy Smith 


Building Pathways

Apologies

Tony Oakley 

          RCAT

John Slater


School of Engineering, SHU

1. Judy Smith explained that she called the meeting earlier than previously planned because BP had been asked by the LSC to be involved in implementing the recommendation of the EKOS Consulting report on Progression to HE for Modern Apprentices. The LSC has a tight timescale to fund activities before end March this year. The case had been presented as having a remit to link up a number of future developments in the sub-region namely:
i. Progressing AMAs to Higher Education

ii. Link with a new CoVE development in manufacturing engineering

iii. Where feasible link with the development of new Foundation degrees which may provide a progression for AMAs.

2. CoVE development

Members discussed the proposal for a CoVE in manufacturing engineering in South Yorkshire. Originally a discussion had centred on RCAT and a training provider to lead on this but now the proposal was for a consortium bid including RCAT, Doncaster, Barnsley and Sheffield colleges plus the training provider, Brinsworth.
The proposal would allow for specialising e.g 

· RCAT = CAD/CAM programmes

· Doncaster - Manufacturing engineering

· Barnsley - Precision measurement

· Sheffield - ?

Doncaster are also hoping to become specialist centre providing welding programmes - this would link with Network Rail and the Welding Institute

3. Foundation degree developments
· Sheffield Hallam University
Charles Pickford provided an overview of the 4 FDs he is involved in developing for SHU. These are national developments and the validation process varies in each case
· Rail Infrastructure Services - this is developing with Network Rail and will be delivered from September 2004. Delivery is part-time or full time, with two-thirds taught and one-third work-based learning with significant work-related learning in the curriculum. AMAs could progress through this programme - they will require experience but no formal qualifications for entry. There will be a top-up degree developed
· CAD Technologies - developed with SEMTA, PTC (software developers). Again a supply-led development. Available from September 2004, will meet industry competence content and academic content.

Two in the development stages are:

· Link with Pro-skills a new SSC linked to Process and Manufacturing systems

· Link with Energies and Utilities - involving gas, electricity and telecoms
· Regional Foundation Degree

· SHU interested in becoming involved in developing a regional Foundation Degree. There has been prior discussion with Metskills and the EEF but these had been slow in developing. However renewed interest now with the EEF driving the advanced engineering and metals cluster and the LSC taking a strategic approach to linking activities with clusters

· SHU and LSC meeting monthly to discuss links and establish protocols - contact in LSC is Richard Smith

· Discussion on FDs
· There was agreement that FDs could provide progression routes for AMAs. 

· There was a general discussion about FD developments and the interest from employers in these. It was felt that some Sector Skills Councils are interested in developing FDs but some employers are so familiar with HNDs that it is unsure if they would support FD developments. There was a need to work closely with employers for them to understand the advantages of a local FD which could meet their skills' need. 
· The future of Edexcel HNDs was unclear at present. Where learners coming into FDs in SHU these were replacing those on HNDs and SHU is not expanding provision. More importantly was the fact that when a learner enrols on a FD they have a clearer focus on the outcome than a general engineering HND. 

· SHU role in the future may be to validate FDs rather than be involved in developing a large portfolio of new FDs.  A small bid for FD numbers had been submitted to HEFCE for the Faculty of Art, Computing, Engineering and Sciences (ACES). 

· Doncaster is interested in developing a route for AMAs in the power-stations industry - currently progress to Higher National. They link with 'Innogy'- energy industry (npower)

· A point was raised that those on craft NVQ programmes do not get access to the financial support AMAs do and therefore progression limited for some of them.

Action: Charles Pickford to communicate with the group about any developments around a regional Foundation Degree.

· Advanced Modern Apprentices 
· It was agreed that the partnership could be involved in a project to support progression to HE of AMAs in Engineering and Construction.

· There are different issues for each curriculum area

· The Technical skills certificate for Engineers was less problematic than that for Construction AMAs so it was agreed that these required a different focus.

· College partners felt that there was no need to bridge learners from engineering AMAs to HE programmes as they undertook the National Certificate programme which prepared them well for HE. There was a need to raise understanding about the achievements of each group of AMAs amongst HE staff.
· SHU was looking to use the XITU programme or a transition module to help applicants into the FD

· With regard to BP target of 20 AMAs into HE, Rory thought this number of their Innogy AMAs did progress into their HN programme but that there was a need to raise knowledge of this

· There was an issue of the number of learners on AMAs -these differ from one managing agent to another. Doncaster manages their own so has a more pro-active role to play. RCAT are going to be a managing agent and Barnsley is an agent.

· The Key skills issue was variable. Some did not achieve and this could be a focus of future activity

· There was a need to work with employers to promote progression to HE as an option - focus on the future gains/cost benefit for employers

· One approach was to 'sell' the option of HE being a part of the AMA framework. For example it would take  2yrs to complete a National Certificate and 3-4 years the NVQ portfolio therefore AMAs could be encouraged to continue their 'day release' to college to complete a HN programme - would be an additional qualification gained as part of the AMA. Employers would need to support the day release element of this.

· It was agreed it would be helpful to follow up BP earlier work of interviewing AMAs themselves to assess their understanding and perception of progression to HE. It may be important to identify where progression wasn't encouraged by employers - for example amongst SMEs.
· The opportunity to progress to HEIs was also unclear - this would need to be clarified

· There was a need to take a co-ordinated approach to promoting progression opportunities

Action: 

· It was agreed that a planning day could be given over to plan a series of activities/events to support progression. BP to organise for Tuesday 2nd March

· JS to complete bid to LSC for additional resources to support the implementation of the EKOS Report

